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Thc collcge lircility *'ill provide friendly environment ber$'cen Srudents and lintployer. lt is our
primary responsibilitv to ensure thal students feel comfortable at that includes all sludenls and

cnrpkryccs. bc they ablc or disablcd. Unfortunatcly, many organizations around lhc world arc not

disability-friendl;-. This is usually not intemational travsl it is an unconscious bias thal most of as

!'xl^.-ri!'ncc an intcntional bias against pcoplc who arc disabled in a complctcly diffcrcnt problcnr

which wc won't gct into right now

Many people with disabiliry thce problems landing in thcir dream jobs due to a lack of hasic

facilities at most wortplaces. Nol only are disability- friendly workplaces more inclusive but
they also diversiry to an organization.

A company's culture should bt' inclusivc of cvcryonc, evcn the pr--oplc with disabilitics.

Hou'ever. s'hen vou don't know hou'to achieve that. it can be an intimidaring prospect. This
xniclc shows you to build an all-inclusil'e culture and make your workplace disability-friendly as

wcll.

Educete Yourself
Whcn you hirc cmployccs with disabilities. it is important to focus on thc challcntics thcv faec

commonly. C)ne of these challenges is. tryrng lo fit into the regular rtorli environnrent. it is

imponant to not prcsumc that you know all ofthcsc challenges. Most workplaccs arcn't dcsigncd

tbr people with disabilities.

For cxamplc, most of thc workplaccs have cubiclcs as workstations for their stafI, r.l hich cannot

accommrxlatc a wheelchair. lt is challengrng tbr employr'es wrth drsabrlities to nrovc around

casrly or adjust thc monitor scr€cn to thcir visible levcl or cven usc rhc mousc. Anothcr problcnr

thlt thc).' facc is discrimination. Workplacc discrimination can bc happcn bascd on an)'thing. hut

cmploy'ccs with disabilities becomc casy targcts for somc largets for some pcoplc. Thcsc arc

cenain challenges that jump out at you straight away. However. the more you talk to emplovees.

or even hire net once. you will realize that there is a wide spestrum of challenges that

rndividuals facc

Form a Support Group
llavirrg a \upnort group for disahlcd cmployces allou's yolr to disctrs during implcmcnting an

inclusirc work cnr ironmcnt and choosc solutions l'rom pcople who have lirst-hand knou lcdgc of
thc issucs that facc. ()ncc ;-ou have cskblishcd a disabiliry-fiicndly *orkplacc. this suppon

lroup can also be responsible for taking carc ofrcsources that promote disability inclusivcness in
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1'our oflicc. Additionally. they can also be resJronsible for training ne*' emplovees about the

disability fricndly cnvironment at thc u.ork placc. -l-hc ncxt slcp is to gct thc nght cquipmcnt.
Whcn rrr. sa1, cquipment. ],ou don't need to panic. You just have to design your oflicc space tr''

lccornnrtxlatc ct'cryone. For examplc. having a parting spacc that can be easily acccssiblc by

cmployccs uith disabilitics is onc way to stan. Ifyour oflicc has stairs, then fit a ramp along so

that pcople with wheelchair also can use it without much ofan issue.

Policy Revision
Revising company policy is one of the most vital things to do when you are implementing such a

hugc changc in our collegc. You should rcvisc your otfice policies rclatcd to uorkplacc
discrimination and add a policy u'hich includes disabled cmployees. Disability laws varv liom
countr) to country and it will be copnizant to keep those in mind when receiving your workplace

as ucll. ln additron to rccciving thc policy to makc it rnclusivc to all employces. thc pohcy

should also contain information about training programs. u'orkshops and mentoring classes

w'hich are specifically oriented towards employees which disabilities. This anicle just skims the

surfacc of making an organization disability- fricndly. Thcrc is a lot of work and effort that goes

(()wards making the *'orkplace inclusive and this an effon that r*'ill al*'ays be ongoing. However,
it an etfon thxt cmbs many berrefits. such as improved cflgagement. enhanced diverity and a

wclcoming publac imagc. We hopc that this stcp-by-stcp guidc hclps .vou sct-up a disahility
lricndly cnvironment at your workplacc. lf you havc suggcstions about how to makc thc modcm
workplace more inclusive, leave us a comment which your thoughts below.
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Ramps arc highly uscful for studcnts with disabilitics ldivyang students) as thcr prnlidc
accessibility and prornote inclusivity in educational environmenl\

Hrre's hou'

Fln\ ironmcnt

rarnps benefit these students: Wheelchair Access. lmproved Mobilitj. Saler
Lcgal and Ethical Rcquircmcnls and Suppon lbr Othcr Necds
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A l)ivyang jan-triendly washnrom is a restroom dcsigned to he accessihle for people s'ith

disabili(ies (divyangian). These washrooms are specially designed lo accommodate the needs of
individuals with physical or sensory impairments. ensuring that they can use the thcilities with

ease. safety, and digrity.
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Signboards are extremely useful to Divyangian (people with disabilities). as they provide

csscntiul irrltxrrntion and guidartee. hclpilrg thern lra\ igale ipaces more earilr arrrl safclv.

Propcrly dcsigncd and placcd signboards cnhancc acccssibility and indepcndcncc for indir iduals

with ditltrcnt disabilities
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flou' to intcgratc disablcd pc-oplc into highcr cducation so that thcy can pnrticipatc activclf in
national dclclopmcnt programs whilc living a dignificd and scll'-sufficicnt lifc. To acctrnrplish
this. pcrson with a disability should bc ablc to communicatc bchvecn how univcrsity'collcge.
sork and other de;tinations it is needed nccessary to plan classrooms. lihraries. u'ashrooms,
cante€n, hostcl and bus. a\ well as parking lhcilities to lhcililatc movement. lt is important k) use
tcchnologv to rrukc learning accessible in ordcr hr mccl the direnc nccds o[ studcnt's rrhich
disabilities cnrollcd in university.

Who is need of hlc dcsrrrrr

The target audience is divided into 6 major categories
l. Pcoplc who usc whcclchairu
?. Individuals with Iimitcd walking abilitics
l. Thc blind and partially sightcd
-1. Pcople who are dcaf
5. People who are leaming diflicultier
6. Those who arc temp,orarily disabled as an accidental illness.

Ilarricr licc tacilities for sian tiicndlincss in th!- camDus

Samskruti collcge of cnginccring and tcchnololly strivcs to cr!'atc barriL'r frcc and rfifli'rcntlv
ablcd fricndlv cnvironmcnt in our campus lo pru\'idc an apprupriate cducation lirr all. l.ilis.
ramps. special bathrooms and toilcls are provided in campus whcnever rcquirc'd spccial t'acilities
are provided. A spcial rmding hall is availablc in knowlcdgc resources centcr lbr studcnts of
differcntly-abled, Barcilly book, screcn rcading softwarc and othcr Lluipmcnt. At thc timc ol'
cramination additional timc should trc provided as pcr thc standard.
Tvne of facrlities orovided for differcntlv-abled

I . Ramps
l. Disablc friendly washroom

-3. Signage
4. Provision for erquiry and information
5. Provision for Scribe
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Ramp facilitl :
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Ramps with railings arc provirJctl to thc incrcasablc builtling cntrancc whcrc thc indoor and
outdoor lcvcls arc ar difltrcnt hcighs so rhar no divyang studcnt is hindcrcd lnrm moving around
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l.ift facilitv:

.fhc 
clcvator facility for casy and quick movcme'nt through thc differcnt floors of lhc collcgc is

pnrvrded to physically impaired students. The lacility may be availed by both stalT rnenrbers as

u cll as difl'crcntly-ahlcd studcnts
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Signages at Importence PIaces:

MH

Signages and displays tnards are positioned at important places for directing studcnts to
importance in thc campus such as library. various tlcpanmcnLs ctc. Adcquatc lighting has also

providcd tbr hetter Yisibility.
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