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Placement of outgoing students during 2020-2021

S Nﬁ NAME OF TIIE STUDENT PROGRAM NAME OF THE ORGANIZATION
‘ PLACED GRADUTED FROM WITH PACKAGE
1 |Balla Depika CSE Accenture , 4.5 LPA

@ 2 |Sai Vinay Reddy Sripathi ECE Byjus, 2.4 LPA
3 |CH Sahiti ECE UR Protech, 1.8 LPA
4 BrahmaRouthu Prudhvi ECE Tata Technologies Ltd, 4.65 LPA
Varma
5  |Brahma Karri ECE Capgemini, 3.2 LPA
6 Balusa Pranay ECE 24/7 Customer PVT Ltd, 5 LPA
- Qspiders Software Testing

A ECE Trainig institute , 1.8 LPA
8 |AS Meetha Reddy ECE 24/7 Customer PVT Lid . 5 LPA
9 |A Deekshitha ECE Samsiruti college of Engineering

& Technology, 1.2 LPA

10 |Parsa Siva Mahesh MBA Optum Global Solutions

O 11  [Sandeep Kumar Alichala MBA Genpact India Pvt Lid ,2.1 LPA
12 |Akkala devi Radhika MBA Wipro Pvt Ltd , 1.68 LPA
13 |Yamjala Srividhya MBA E,{XST Lab Diagnostics , 2.22
14 |Bandi Yesudas Civil E?;:}]??'l; I;cAhnologles AL
15 |Chammala Kalyan Teja Civil E?;Lnf)?.'; E;cAhnologles ALl
16, |K sai eashwar rao Civil E?;:lfj?"; I;t:mologles Private
17 |M Chandra shakera chary Civil E?er;]f)?g Ize)cimotogles LS
18 | Gujjula sangeetha Civil ff;;n??‘i; I;;:mologies LS




Formonic Technologies Private

19 |K Vinod Kumar Civil Lted, 1.8 LPA
20 [Vanjarapu Rama shankar rac Civil Formonic Technologies Private
Lted, 1.8 LPA
. .. Formonic Technologies Private
21 |Kalki Ram Civil Lted , 1.8 LPA &
22 |Peddi Raju EEE Surya Tech Solutions , 3.8 LPA
23 |Padala kavitha CSE Innovacx ,3 LPA
24  |Adimulam Navyasri ECE Face Prep, 3.05 LPA
25  jKhush Srivastav ECE Byjus, 2.4 LPA
26 |K.Dileep ME Prathi raj metal works, 1.6 LPA
27  |Sai Vardhan ME Prathi raj metal works , 1.6 LPA
28 |Satheesh ME Prathi raj metal works , 1.6 LPA
29 |J.Chandu Lal EEE Surya Tech Solutions , 3.8 LPA
30 |Navaneeth Kumar ECE Surya Tech Solutions , 3.8 LPA
31  |N.Srikanth EEE Surya Tech Solutions , 3.8 LPA
32 |B.karthik EEE Surya Tech Solutions , 3.8 LPA
33 |K.Brahma Reddy ECE Surya Tech Solutions , 3.8 LPA
34 |C.Naveen ECE Surya Tech Solutions , 3.8 LPA
35 |P.Kiran Madhoori EEE Surya Tech Solutions , 3.8 LPA
36 |Mohmmad Ashraf EEE Surya Tech Solutions , 3.8 LPA
37 |B.Raviteja ECE Surya Tech Solutions , 3.8 LPA
38 |N.Ashok EEE Surya Tech Solutions , 3.8 LPA
39 [N.Harish EEE Surya Tech Solutions , 3.8 LPA
40 JU.Shiva kumar EEE Surya Tech Solutions , 3.8 LPA
41 [K.Venkat Kotesh EEE Surya Tech Solutions , 3.8 LPA
42  |J.Vamshi EEE Surya Tech Solutions , 3.8 LPA
43 {A.Anil ECE Surya Tech Solutions , 3.8 LPA
44  |B.Lokesh ME Surya Tech Solutions , 3.8 LPA
45 |K.Somesh Reddy ME Surya Tech Solutions , 3.8 LPA
46 |C.Sri sai teja ECE Surya Tech Solutions , 3.8 LPA
47 |K.Sai vikas EEE Surya Tech Solutions , 3.8 LPA
48  |Shanker Narayan CSE TCS,3.5LPA
4% |V.Diwakar ECE Surya Tech Solutions , 3.8 LPA
50  |B.Gnaneshwar ECE Surya Tech Solutions , 3.8 LPA
51 |R.Sharath Chandra Prasad EEE Surya Tech Solutions , 3.8 LPA
52 |CH.Vedanth ECE Surya Tech Solutions , 3.8 LPA
53 |[K.Rakesh ECE Surya Tech Solutions , 3.8 LPA
54 iL.Sai phanendra ECE Surya Tech Solutions , 3.8 LPA
55 |M.Sai ram ME Surya Tech Solutions , 3.8 LPA
56 |T.Pavan kumar ME Surya Tech Solutions, 3.8 LPA
57 |D.Mathsyagiri ME Surya Tech Solutions , 3.8 LPA




58 |P.Sravan kumar EEE Surya Tech Solutions , 3.8 LPA
59 |N.Surya teja EEE Surya Tech Solutions , 3.8 LPA
60 |V.Shantha vardhan EEE Surya Tech Solutions , 3.8 LPA
61 |P.Anil Kumar EEE Surya Tech Solutions , 3.8 LPA
62 |MD.Mehmod ECE Surya Tech Solutions , 3.8 LPA
63 |T.Mahendar ECE Surya Tech Solutions , 3.8 LPA
64 |M.Dinesh EEE Surya Tech Solutions , 3.8 LPA
65 |V.Prashanth EEE Surya Tech Solutions, 3.8 LPA
66 |V.Raju ECE Surya Tech Solutions , 3.8 LPA
67 |P.Sai teja ECE Surya Tech Solutions , 3.8 LPA
68 |P.Rajashekar ECE Surya Tech Solutions , 3.8 LPA
69 |P.sai kiran ECE Surya Tech Solutions , 3.8 LPA
70 |Y.Manish yadav ECE Surya Tech Solutions , 3.8 LPA
71 |P.Siva Prasadu ECE Surya Tech Solutions , 3.8 LPA
72 |B.Kushishwar ECE Surya Tech Solutions , 3.8 LPA
73 |N.Shiva prasad EEE Surya Tech Solutions , 3.8 LPA
74 _|P.Bhargav EEE Surya Tech Sclutions , 3.8 LPA
75 |M.Bala Sai EEE Surya Tech Solutions , 3.8 LPA
76 |T.Naveen Kumar EEE Surya Tech Solutions , 3.8 LPA
77 |R.Hari Babu EEE Surya Tech Solutions, 3.8 LPA
78 |MD.Yakubpasha EEE Surya Tech Solutions , 3.8 LPA
79 |R.Sai kumar EEE Surya Tech Solutions , 3.8 LPA
Medico healthcare services &
80 |CH.Navaneeth ECE technologies , 2.0 LPA
. . Medico healthcare services &
A M 2 technologies , 2.0 LPA
' . Medico healthcare services &
I RO L e technologies , 2.0 LPA
Medico healthcare services &
D e S technologies , 2.0 LPA
- A Medico healthcare services &
84 |bondili Revati bai CSE technologies , 2.0 LPA
. . Medico healthcare services &
E | A5 technologies , 2.0 LPA
. Medico healthcare services &
86 |DS.Amitkumar CSE technologies , 2.0 LPA
. Medico healthcare services &
87, |M Gouthami S technologies , 2.0 LPA
as Medico healthcare services &
88 |Kankade Nikitha CSE technologies , 2.0 LPA
. Medico healthcare services &
89  Keshav nirupama CSE technologies , 2.0 LPA
. . Medico healthcare services &
0 |BMSS Kiranmayi S technologies , 2.0 LPA
91 |Balla Depika ECE Medico healthcare services &

technologies , 2.0 LPA
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Medico healthcare services &

92 |Pittala Tushitha ECE technologies , 2.0 LPA
. Medico healthcare services &
93 |Vishaka sharma ECE technologies , 2.0 LPA
. Medico healthcare services &
S AL ECE technologies , 2.0 LPA
95 |B.Vamshi EEE Internshala ,3.2 LPA
96 |Bandi Sravanthi CSE Medconverge , 2 LPA
97 |Mallika Vanga CSE Medconverge , 2 LPA
98 |B M S S Kiranmayi CSE Medconverge , 2 LPA
99 |Meetha Reddy AS ECE Medconverge , 2 LPA
100 |CH.Navaneeth kumar ECE Medconverée , 2 LPA
101 |Pittala Tushitha ECE Medconverge , 2 LPA
102 |Lekkita shree Nekkonda EEE Medconverge , 2 LPA
103 |CH.sahithi ECE Medconverge , 2 LPA
104 |Kushi Srivastav ECE Medconverge , 2 LPA
105 [Niharika Thatipally ECE Medconverge , 2 LPA
106 {Kaushal kumar jha CSE Face Prep, 3.05 LPA
107 [Nikitha Kankade ECE Face Prep , 3.05 LPA
108 |Rohit kumar Uppuluri CSE Face Prep, 3.05 LPA
109 |DS.Amitkumar CSE Face Prep, 3.05 LPA
110 |Durga prasad Magubehara CSE Face Prep , 3.05 LPA
111 |Adimulam Navyasri ECE Face Prep, 3.05 LPA
112 |[Thatipally Niharika ECE Face Prep, 3.05 LPA
113 |AS Meetha Reddy ECE Face Prep, 3.05 LPA
114 |CH Sahiti ECE Face Prep, 3.05 LPA
115 |8 Rajyalaxmi CSE Face Prep , 3.05 LPA
116 |B.Revati bai CSE Face Prep, 3.05 LPA
117 |Akula laya sree CSE Face Prep, 3.05 LPA
118 |Pittala Tushitha ECE Face Prep, 3.05 LPA
119 |Vishaka sharma CSE Face Prep , 3.05 LPA
120 |DS.Amitkumar CSE ADP Technologies , 5 LPA
121 {Lekkita shree Nekkonda EEE Qspiders, 3.6 LPA
122 |M.Vinaykumar ECE Qspiders , 3.6 LPA
123 |Pittala Tushitha ECE Qspiders , 3.6 LPA
124 |Nikitha Kankade ECE Qspiders, 3.6 LPA
125 Raavula Sharath Chandra ECE Qspiders , 3.6 LPA
Prasad
126 |E.Sai kumar ECE Qspiders , 3.6 LPA
127 |Durgaprasad magubehara CSE Qspiders , 3.6 LPA
128 |Bandi Sravanthi CSE Qspiders, 3.6 LPA
129 |P.sai kiran ECE Qspiders , 3.6 LPA
130 |Kaushal kumar jha CSE Qspiders, 3.6 LPA




@

131 |Pathakoti Vamshikrishna EEE Qspiders , 3.6 LPA
132 [Naveen Challakolusu ECE Qspiders , 3.6 LPA
133 |Annepu Revathi CSE Qspiders , 3.6 LPA
134 |Bachhu Samyuktha CSE Qspiders, 3.6 LPA
135 |B Revati CSE Accenture , 4,5 LPA
136 |B kiranmayi CSE Accenture , 4.5 LPA
137 |K.Saikrishna CSE Accenture , 4.5 LPA
138 |Anil EEE Unistring Tech solutions , 2.8 LPA
139 |Karthik EEE Unistring Tech solutions . 2.8 LPA
140 {Navneeth ECE Unistring Tech solutions , 2.8 LPA
141 |Nikitha Kankade ECE Unistring Tech solutions , 2.8 LPA
142 |M.Sai ECE Unistring Tech solutions , 2.8 LPA
143 |A.Meetha Reddy ECE Byjus, 2.4 LPA
144 |P.Tushitha ECE Byjus, 2.4 LPA
145 |Deepika Bala CSE Congnizant , 2.8 LPA
146 |Vishaka sharma CSE Congnizant, 2.8 LPA
147 |Amit kumar CSE Congnizant , 2.8 LPA
Fujitsu consulting india private
148 |Akula laya sree CSE limiuted , 3 LPA
149 |Deepika Bala CSE Accenture , 4.5 LPA
150 | D indrasena Reddy CSE ZEE Enterainment Enterprises LTD
.3 LPA
151 | Kaushal kumar jha CSE Deloitte , 2.5 LPA
152 |JHA Kaushal kumar CSE Trianz . 3.8 LPA
153 [Madhu babu Thati CSE  |TCS,3.3LPA
154 |Kumar shankar narayanan CSE TCS,3.3LPA
155 |Gogula Santhoshi kumari CSE 7X Ventures , 2 LPA
. .. Formonic Technologies Private
156 |Lamba Nagaraju Civil Lted, 1.8 LPA
MetaFin Consulting INDIA PVT
157 |Somesh Reddy K ME LIMITED , 1.4 LPA
158 {Keshaboina Saikumar CE Cyient, 1.4 LPA
159 |YENNETI VENKATA DAMODAR CSE GLOBAL ESMART TECH , 1.4 LPA
160 |MmySA MANASA CSE GLOBAL ESMART TECH , 1.4 LPA
161 |FAIZAN HUSSAIN SYED CSE  |GLOBAL ESMARTTECH, 1.4 LPA
162 [MAHAMMAD AAMER ME  |MILLENNIUM TECH, 3 LPA
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163

PULLELA MAHIPAL ME MILLENNIUM TECH, 3 LPA
164  |VANKDOTH SATEESH KUMAR CE SMART SELECT, 3.5 LPA
165 {VELLANKI HARI CHANDANA CE SMART SELECT, 2.5 LPA
166 |THATIKONDA ANJALI CE SMART SELECT, 3.1 LPA
167 |FAIZAN HUSSAIN SYED CSE SI INNOVATIONS PVT LTD, 1.4 LPA
168 |PURAMOLLA SUSHMITHA CSE SI INNOVATIONS PVT LTD, 1.4 LPA
169 |RAVULA ARAVIND KUMAR EEE S INNOVATIONS PVT LTD, 1.4 LPA
170 |V ABHINAV RAJ ECE MECHTURBO,1.4 LPA
171 |VELMALA PRATYUSHA ECE MECHTURBO,1.4 LPA
172 |VELURI PRATHYUSHA ECE MECHTURBO,1.4 LPA
LA
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To,

Name : Balla Deepika

Re: Important information post your clearance of the interview process during the Campus Visit

:) Dear Balla Deepika,
This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment

from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

. Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain

prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 7 Days from the day you receive the Offer Letter.
At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

D « Information on Accenture’s Pre-joiner-Learning Module - As part of providing our new joiners a
unique learning experience, Accenture proposes a learning module - Technology Fundamentals Online
Learning program (Hereinafter” program”). We would like 1o share the details of this program in advance.

for your ease of information and tamiliarity with its conditions.

o The training module of this program is typicallg} made available to potential new joiners at least 45
days before onboarding to give them a reasonable time o learn at their pace and comfort. Details
of which are as under: ' '

« Under the program, the learning modules hosted on a technology platform will prepare the
potential new joiner to be code ready.

« Post onboarding/joining Accenture, and after the Induction the potential new joiner will need io go
through the Technology fundamental assessment (based on the pre on-boarding online learning

program).
. On successful -completion of the program and clearance of the Technology fundamental




assessment in the first attempt along with completion of the online program module, a potential'
new joiner will be eligible for a learning Incentive of INR 10,000.

« In case a potential new joiner fails in the first attempt they will not be eligible for any learning
incentive. - :

« To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assessment test for the program. If they are unable to score 60% in the first
attempt, they will have up to two additional attempts and will be required.to score minimum 65%
marks to clear the assessment for the program.

« Before each reattempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessment.

The potential new joiner's employment with Accenture is subject to successful completion of the
assessment of the program, as mentioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need to undergo further Accenture stream
specific trainings. For clearing these trainings also, Accenture provides three attempts with success criteria
similar to one for the pre-joiner program as mentioned above. If potential new joiners are unable to
complete the Accenture specific training program in the given 3 attempts successfully, their services with
ihe Company shall be terminated as per the Terms of Employment. '

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A

o Career Level - 12
« Proposed role - Application Development Associate
« Annual fixed compensation for the fiscal will be INR 3,83,000; it includes allowances and statutory

benefits and will be structured in accordance with the Company's policy.

« Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as

INR 32,500. The pay-out that you receive will depehd but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

« Joining Bonus - You are also eligible for a joining Bonus of INR 25,000; payable upon successiul

compietion of initial training as per company process.

« Maximum Annlal Total earning potential - 4,40,500
« Additiona! Benefits: Gratuity as per law (if applicable) + Insurance premium (Notion Value): INR 8,500
« Maximum Annual Total earning potential + Total Additional Benefits - INR 4,50,000/-

You may be required to relocate for project deployment to any part of india and work in 24X7 shifts basis
business requirement
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Offer Letlter

Name:Sai vinay Reddy Sripathi
Date:Wednesday, October 27, 2021

Dear Mr. Sal vinay Reddy Sripathi ,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales in our organization with the

Business Development Taam for a period of 6 weeks, wilh an opportunily to be offered a permanent position of Business Development
Associale at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom tralning at the Joining Location itself, It will then be followed by 4 weeks of "On-the-Job

7y Training (OJT)", to be conducied at the OJT Training Location. Upon successiul compietion of the fraining and post your conversion, you will

be posted in the Role Localion as a Business Development Associale,

1. Employment Datalls:

Depariment; Business Davelopment (51000000}
Designation: Business Development Trainee - Sales
Reporting

Manager: Shaik Heera Jaan Basha (T NL201608051)

Reporting Time:  9:30 AM

Byjus Hyderabad -Think and Learn Puvt. Ltd (BYJU'S-The Learning App), 2nd Fioor, C block, Sanali Info Park

Joining Location: bearing No. 8-2-120/113 Road No.2, Banjara Hills, Hyderabad - 500033

OJT Training
Location:

Role Logation:  Hyderabad

Byjus - Hyderabad

2. Date of Joining: Your appointment becomes effective irom the date of joining the services of the Company, which date shall be no Jater
than Tuesday, November 2, 2021 .Your work location after conversion to the role of Business Development Associate would be Hyderabad

r any other location as may be assigned by the Company. The Company reserves the right fo transfer you to any location, as the Company
may deem fit, from time to time.

3. Term: The term of this Agreement would be for a period of 1.5 months {approximately), commencing from your date of joining. This

Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement,

4. Extenslon of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5

months) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final,

§. Background Check: The Company may, al its discretion, conduct background verification, prior 1o or at any lime after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work expetience (if any) and criminal records. You hereby provide your express consent to the Company
for condycting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).
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6. Offer of Permanent Posltion: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of employment will be subject to the salisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon salisfying the above condilions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at ils sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through impraper means resulting in the reduction of your achieved revenue, the Company will have the right to terminale your employment
even after the permanent position has been offered.

7. Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled 1o deduct from the above remuneration payable to you, the following contractual, slatutory and
compulsory deductions:

{a) Provident Fund;

{b) Income tax deducted at source at the rates applicable;
(c) Employment / professional taxes:

(d) Dues to Company including loans and advances; or
{e) Any other applicable statulory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
. country as applicable from time o lime.
ey |

9. Expense Reimbursement: In addition 1o the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties execuled by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company's policies, regulations and procedures on the ofiice timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time lo time. You are eligible for

leave as par the Company's leave policy, which can be viewed under ‘Palicies’ tab in your 'Employee Service Platform Account’ andfor the
‘Employee'’s Handbook’ provided to you,

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are enlitled to get the leave credit for that month, Employees whose dats of joining service falls between 16th 1o the end of
the month are not enlitled for the lsave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable

circumstances, then those day/days will be treated as absence from duly. The days of absence will be treated under loss of pay. The

employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before

taking up work again. If an employes is absent from duty for more than 2* days (including paid and unpaid leaves / conseculive or
Ocumulative). training will be discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 da ys, with no change to terms and
conditions of Clause 12.)

13. Temmination: Subject to Clause 3, your services may be terminated in the following manner:

8) The Company will be entitled o terminate your services by giving you 48 hours’ nolice in writing, or by payment of 48 hours' salary in lieu
of such rotice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in
wriling or 48 hours’ salary in lleu of such notice,

b) In the event of termination on disciplinary grounds including but not limited to embezzlemenlt, fraud, gross negligence, willful misconduct,
or a malerial violation of Company policies or you are found to ba absconding from the services of the Company or for any other reasons

causing grievous loss / damage / disrepute to the Company / associales, your termination will be immediate and without any notice or
compensation. .

c) In the event of your resignation from the services of the Company, you will be required fo give the Company 48 hours' written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
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the Company shall have the right fo deducl the salary in lieu of the notice period and you will not be eligible to be hired by the Company in
future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclasure
and Confidential Information Agreement, forthwith retum all Company properties, movable and immavable, including all Company information
and data in any form, files, repors, memoranda, software, credil cards, door and file keys, computer access codes, laplops, desklops, and
such other property which you received or in Possession or prepared in connection with your employment with the Company.

execuled by you with the Company and you shall at all times be bound by the provisions lzid therein.

15. Intellectual Properly Righis: All the intellectual property rights in the material developed by you, class material and refated documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are nat assignable under applicable laws
you shall provide exclusive, transferable, assignable, royally-free right in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, cosls, taxes, duties, additions, penallies, interest thereon or expenses of any kind, including reasonable atlorney’s faes,
incurred/sustained or caused to be incurred/sustained by tha Company on account of:

Any act or omission by you;

Contravention of any of the terms, condilions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement:
Any reprasantation or warranty or information furnished lo the Company found to be false:

Violalion/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failura to adhere to the standards/specifications/policies of the Com pany.

Soo0on

17. General Provisions:

a. You are required to devote your entire time, atiention and effort to the furtharance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
Interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone cutside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever, You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shali at all times deal with the
Company's money, material and documents with utmost honesty and professional ethics,

(.«.}. Your individual remuneration Is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit, The Company expects thal you maintain this information and any future changes lo your remuneration,
as strictly personal and confidential,

d. During the course of your employment, if you, at any time render yourself incompetent to periorm your duties or if you should misconduct
yourself or be disobed

e. You will keep the Company informed of any change in your residential address, your family status or any other personal pariculars
relevant to your employment, as and when the change occurs.

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be cantingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the lime being in force and as varied from time to time.
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h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

Company. This supersedes any and all other agreements, either writlen or oral, between you and the Company regarding your employment.
Any modification of this letter will be effective only if itis in writing, signed by both parties.

Jo All dispules arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Kamnataka

The terms of your employment contract delailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriatel ‘

You are requested 1o signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this lelter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company,

You are requested to carry the below mentioned documents on your joining date

10th Mark sheet
12th Mark sheet
Graduation/Post Graduation Mark sheet—All semaster mark sheel
Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate
Resume
BYJU'S Offer Leiter
Pan Card
Aadhaar Card
Voler ID/Passpor/Driving License
. Cancelled Cheque/Bank Statement/Bank Passbook
. Passport Size Pholograph
. All current & previous companies relievingfexperience letter{Only for experienced candidate)
. Current/Last company's last three months’ pay slips {Only for experienced candidate)

== A A PO A WA
WNag: s NT

Yours sincerely,

Think & Leam Pvi. Ltd. Accept Job Offer by signing below

. Human Resource Signature:

Q

This is system generaled offer lelter and doas not require authorized signature.

LEGE OF
SAMSKRU[T CS CHNOLOGY

G AN 0
ENG::::)E:E (3:N6hatkesar (M), medchal D)
Kaw ;
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Offer Letter

Name:Sal vinay Reddy Sripathi
Date:Wednesday, October 27, 2021

Dear Mr. Sal vinay Reddy Sripathi ,

We are glad to inform you that you have been selected for the position of Business Development Tralnee - Sales in our organization with the
Business Development Team for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom training al the Juining Location itself. It will then be followed by 4 weeks of "On-the-Job
Tralnlng (OJT)", o be conducted at the OJT Training Location. Upon successful completion of the training and post your eonversion, you will
be postedin the Role Location as a Business Development Associate.

1. Employment Details:

Depariment: Business Development (51000000)
Designation: Business Development Trainee - Sales

Reporting
Manager: Shaik Heera Jaan Basha (T NL201608051)

Reporting Time:  9:30 AM
Byjus Hyderabad -Think and Leamn Py, Ltd (BYJU'S-The Learning App), 2nd Floor, C block, Sanali Info Park

Joining Location: bearing No. 8-2-120/113 Road No.2, Banjara Hils, Hyderabad - 500033
QJT Training )
Location; Byjus - Hyderabad

Role Location: Hyderabad

2. Date of Joining: Your appointment becomes effective from the date of foining the services of the Company, which date shall be no later
than Tuesday, November 2, 2021 .Your work localion afler conversion ig the role of Business Development Associate would be Hyderabad
or any other location as may be assigned by the Company. The Company reserves the right to transfer yau to any location, as the Company
may deem iit, from time to time.

3. Term: The term of this Agreement would be for a period of 1.5 months {approximately), commencing from your date of joining. This
Agreement will automalically expire upon the completion of this term unless lerminated earlier as per the pravisions of Clause 12 of this
Agreement,

4, Extenslon of Agreement: In case of a business requirement, this agreement may be exlended by anolher 2 weeks (over above the 1.5
months) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, incduding but not limited to, your professional cerlifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and eriminal records, You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you lo the Company and 1o
the salisfactory outcome of the pre- employment screening activities {including background, verification and criminal hislory check).

CIPAL Page 1 of 4
SAMSKRUTI COLLEGE OF
ERGINEERING AND TECHNOLOGY
“hur (V), Ghatkesar (M), Medchiai |
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OFFER LETTER
Date: 30" October 2021,
Dear CH.Sahithi,

We are pleased to appoint you for the position of DOCUMENT REVIEW
ANALYST on a contractuai basis for a period of upto 4 Months on a consolidated
salary of Rs. 16000 per month.

As we discussed during your interviews, you will be functionally reporting to
Ganesh Kolla, Manager at Elmer Technologies. Your work location will be
Elmer Technologies Office during the contract time.

Your contract to hire position shall be for a period of upto 4 months, beginning
from 1 November 2021. Your contractual appointment will automatically

employee of Elmer Technologies LLP, you will maintain a high standard of
loyalty, efficiency, integrity and will liaise with employees in the company.

The management will be within its rights to transfer you for work or loan your
services to any other unit/division/department where the company has an office
or branch or unit or site for work either at present or may have at any time in the
future,

You will devote your whole time and attention to the interest of the company and
will not engage yourself in any other work whether paid or in an honorary
capacity.

Your appointment is being made based on your particulars such as qualification
etc. as given by You in your application for employment and case any




UR

Your address, as indicated in your application for appointment shall be deemed
to be correct for sending any communication to you at the given address shall be
deemed to have been served upon you.

You will be bound by the certified standing orders, rules, regulations and office
orders in force and framed by the company from time to time in relation to your
service conditions, which will form part of your service conditions, which will form
part of your terms of employment.

In case there is any change in your residential address, you will intimate the
same in writing to the Personnel Department within three days from the date of
such change and get such change of address recorded.

If the above term and conditions are acceptable to you, please sing the token of
its acceptance and return the same for our record,

For UR Protech Pvt Ltd.
Authorized Signatory

Declaration by the employee

I accept the offer and the terms and conditions mentioned in the aforesaid letter.

Date:

Place: Signature of the Applicant

D.No. 63-553, G1, CLASSIC COURT ANNEX. ERRAMANZIL. KHAIRATABAD, HYDERABAD-500082. TELANGANA.




P

{ ]
LWL, IUUY AW IMG_20211019_134750 - Prudhyi Varma.jpg 2 e T ¢

@v

TATA

Private & Conlfidential
19 Oclabsr 2021

Bramharouthu Prughvi Varma
Plot no-208, block-1, prajay nivas
phases, mohan nagar, kothapet,
Hyderabad. 500035
Re: Letter of Appointment

Dear Bramharouthu Prudhvi Varma,

Congratulations! We are delighted to offer you empioyment with Tata Technologies as a "Graduate
Engineer Trainee" with Annual Total Cost to Company of INR 465,323 (Rupees Four Lacs Sixty-

Please join us on 27 October 2021 @ 0800 Hrs. and repart to:

Tata Technologies Ltd
25, Rajiv Gandhi Infotech Park

Hinjewadi, Pune 411057

Please go through the following enclosed documents comprehensively.
1.Terms and Conditions of Employment - Annexure A
2.Compensation Break-up - Annexure B
3.Summary of Benelits - Annexure C

Please read all these documents carefully and follow the instructions meticulously. In case you
require any clarifications, please contact -

Onboarding Team -
Tatatechnologies.Onboarding@tatalechnologies.com

a Welcome to Tata Technologies. We wish you a long, rewarding and fullifling career and look
P forward to your joining us.

With Warm Regards,
A
e

Anupal Banerjee
Chief Human Resource Officer

s ARUTI Coy g
TATA TECHNOLOGIES ,'LJWEER’N GAND TECI-? A2
Niapyy (v, Ghatke NOLogv
Tata Technologles Lim sar ) Medcha) ()
Page 10l 9

sttnefiririve mannla cam A lH4VALL o v tmsve moacie -




O

Capgemini@

Capgemini Technolagy Services India Limited
{Formerly known as IGATE Global Solutions Limited)
IT 1,1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 7 400708, Maharashira, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemmi.com/in-en

Superset ID: 761063

Letter of Intent ("LOI")
Dear Brahma Karri,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successiul completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini,

Itis very essential that you effectively leverage this platform to complete the courses and clear




confirmation) at the end of sjx months,

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not 1o be disclosed to any
third party.

Capgemini nor shouid it in any manner confirm our intent to make you an offer of employment,
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethj
Head - Fresher Hiring

This is a system generated documeni and does noy need a signaiure

{
ENG?:ITSKI?UTI COLLEGE OF
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Balusa Pranay
2-2-127/40/1,Vijayapuri Colony, Uppal

Offer Id : 54205

Letter of Engagement

Dear Balusa Pranay

We are pleased to engage you as Digltal Interaction Advisor at 24/7 Customer Pvi. Ltd., NSL-5E2
(HYD), Plot No. 6, Survey No. 1, 6th floor, IDA Uppal, Hyderabad, with effect from 20-0ct-2021. Your
contract will terminate on 31-Dec-2021 and during its currency will be subject to the following terms
and conditions:

1. Accountability;

You will report to the Assistant Program Manager.

2, Working Hours:

You will be required to work eight hours a day {excluding breaks) and forty hours a week for five days
a week in any one of the shifts during the day or night. Your duty hours will be fixed from timeto
time depending upon the exigencies of the business. As and when required by the Management,
you shall work beyond the normal working hours and on your weekly off days and holidays, in
accordance with the statutory provisions applicable.

3. Remuneration:

Your cost to the company (CT C) will be as per Annexure i enclosed. You will be eligible for two days of
paid leave per menth of service. On joining the company, as a prerequisite, you need to undergo and
successfully complete the Foundation Level Training and Process Level Training. In the event of your
Inability to pass the same, your services are liable to be discontinued. in the event of your services
being discontinued after Foundation Level Training (FLT) on account of your inability to pass the
same, you shall not be entitled to any salary, allowances or benefits of any kind for the period you
were undergoing FLT. For any unauthorized absenteeism during the FLE/PLE stage, your services are
liable to be discontinued from the very next day. Only exception allowed is on medical grounds,
provided the trainer is intimated in advance. In the event of such authorized absence exceeding
more than two days, you will be required to restart the program from the beginning.

4, Duties:
You shall perform such duties, observe, and conform to such directions as may be assigned or

communicated to you by the Management or such officers who are placed in authority over you.

5. Address:

You will keep us informed of any change in your residential address. In case of your inability to do
50, any communication sent at the address available with the Management will be deem to have
been served on you.

Sth Floor, Wing A, Block 1, NSL SEZ {Hyderabad), Piot No., Survey No.1, IDA Uppal,
Hyderabad-500039, Ind:a [Tel. +91 9949242441 | www.247 ai
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6. Transfer:

You have been engaged as Digital Interaction Advisor at Hyderabad but are liable to be transferred
at any time from one job to another, from one department to another in the Company. Thetransfer
will not deem to constitute a change in your conditions of service.

7. Service Rules:

You shall abide and be bound by the Company's policies as may be updated from time to time.

8. Notice Period

During the training period {Foundation Level Training & Process Leve) Training} your services can be
terminated by giving one day’s notice on either side. After successfully completing the training and
on regular work, your notice period shall be 15 days on either side till your contract end date 31-Dec-
2021,

9. Undertaking and NDA:

You will be required to execute an Undertaking and a NDA on joining, as part of the terms and
conditions of your engagement with the company.

10. Other Terms & Conditions:

a) You will not engage yourself directly or indirectly either on honorary or on remuneration in
any services, trade, business vocation or occupation or in any other official capacity outside
the company unless expressly permitted by the company.

b) If at any time during the engagement you are found guilty of misconduct, theft, fraud or any
willful breach or continuous negligence of the terms of this appointment letter or on
account of dereliction of duties and/or instructions given to you from time to time, or if any
information furnished by you to the company proves to be false or if you are found to have
willfully suppressed or concealed any material information, or if you have not performed to
expected levels, the Company may terminate your engagement without the liahility of
paying any notice period pay.

Breach of terms and conditions contained herein shall be considered a breach of the terms and
conditions of your contractual €ngagement and as misconduct on your part and may result in
termination of your services by the Company, without notice or pay in lieu thereof.

With Best Wishes, i, e
Shivesh Kundan PRIN CIPA
VP - HR-Recruitment SAMSKRUTI COLLEGE OF

EHGIMECRING AND TECHNOLOG_Y
Kondapur (V}, Ghatkzgar (M), Medchal (3)

This is a system generated letter and does not require any signatures,

Sth Floor, Wing A, Block 1, NSL SEZ (Hyderabad), Plot No 6, Survey No.1, IDA Uppal,
Hyderabad-500038, India |Tel. 491 9948242241 | www 247 ai
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Emplnyee. Code
Date Of Birth
Designation

. Bank A/C No
PF No.
ESI No

No of Days / Loss of pay / Loss of pay reversal

Payslip for the month of Sep 2021

FLATINA -2 PRESTIGE TECH PARK
SURVEY NOS.32/1, 34/134/234/334/¢

13084435

01/03/1998

DIGITAL INTERACTION ADVISOR
236001517237
AP/HYD/51438/32610

5216788569

30.00/0.00/ 0.00

Kadubcesanahalli village, Varthur Hobli, Quicr Ring Ruoa
Bangalore-560087

Employee Name

Karnatake

A S MEETHA REDDY

Date of Joining 29/08/2020

Bank Name [CIC] BANK

PAN NO

Location HYDERABAD SEZ
Universal Account Number 101607864667

Eamings Referance Amount Amount Arrear Amount Yearto Date Deductions Amount Year to Date
Basic 5,239.00 5,239.00 0.00 30.717.00 Profession Tax 200.00 1,200,00
H.R.A 2,085.00 2,095.00 0.00 12.285.00 Provident Fund {PF) 1,800.00 10.600.00
Special Allowance 12,281.00 12,281.00 0.00 71,466.00 Employee Stale Insurance ESI  326.00 1,208.00

{-’ ‘J Advanced statutory borus 885.00 895.00 0.00 5,370.00 Transport Deduction 0.00 540.00
ECOP 5,873.00 5,873.00 0.00 17.473.00
Exira Time Pay 16,317.00 16,317.00 0.00 21,406.00
Comp Off 653.83 §54.00 0.00 1,962.00
Broadband Reimbursement 825.00 825.00 0.00 4,125.00
Gross Eamings 44,179.00 164,894.00 Gross Deductions 2,326.00 13,749.00
Net Pay 41,853.00
Net Pay in Words Rupees Forty One Thousand Elght Hundred And Fifty Three Only
Qther Scatutory Deductions Projected Year to Date Balance
Income Tax 0.00 0.00 0.00

j Pmlasslal:: Tax 2,400.00 1,200.00 1,200.60

&
Provident Fund{PF) Details Amount Year to Date
Employee Contribution to PF 1,800.00 10,800.00
Employee V P F Contribution Q.00 0.00
Employer Cantribulion to EPS 1,250.00 7,500.00
Employer Contribution to PF 550.00 3,300.00

Nole : This is a computer generaled paysiip and doas not require authentication.
PRI
SAMSK R OLL
=M -"”EERINGA FFGE OF
RITTRTIN ), “LHNOLOG‘,
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Empioyea Cods
Date Of Birth
Designation
Bank A/C No
PF No.

ESt No

No of Days / Loss of pay / Loss of pay reversal

Kamataka
13084435 Emplayee Name A 5 MEETHA REDDY
01/03119399 Date of Joning 29/08/2020
DIGITAL INTERACTION ADVISOR Bank Name iCIC! BANK
236001517237 PAN NO
AP/HYD/51438/32610 Location HYDERABAD SE2
5216788569 Universal Accounl Number 101607864667

30.00/0.00/0.00

2417 Customer Private Limited
PLATINA - 2 PRESTIGE TECTH PARK
SURVEY NOS.32/1, 34/ 34/234/334/4

Kadubeesanahalli village, Varthur Hobli, OQuter Ring Road

Bangalore-560087

Payslip for the month of Sep 2021

Earnings Reference Amount Amount Arrear Amount Year to Date
Basic 5,239.00 5,239.00 0.00 30,717 .00
HR.A 2,095.00 2,085,00 0.00 12,285 00
Special Allowance 12,281.00 12,261.00 0.00 71,466.00
Advanced statutory bonus 895.00 B95.00 0.00 5,370.00
ECOP 5,873.00 5,873.00 0.00 17,473.00
Extra Time Pay 16,317.00 16,317.00 0.00 21,496.00
Comp Off 653,83 654.00 0.00 1.962.00
Broadband Reimbursement B25 00 825.00 0.00 4,125 00
Gross Earnings 44,179.00 164,894.00

Nat Pay

Nat Pay In Words

Other Statutory Deductions
Income Tax

Profession Tax

Provident Fund({PF} Detalls
Employee Contribution to PF

Employee V' P F Contribution

Employer Contribution to EPS

Employer Contribution to PF

Note : Thig is a computer generated payslip and does not require authantication

41,853.00

Rupeas Forty One Thousand Eight Hundred And Fifty Three Only

Profected Year to Date Balance

0.00 0.00 .00

2,400.00 1,200.00 1,200.00
Amount Year to Date
1,600.00 10,800.00
0.60 0.00
1,250.00 7.500.00
550.00 3,300.00

Peductions Amount Year to Date
Prolession Tax 200 00 1,200 00
Provident Fungd (PF) 1.800.00 10,800.00
Employee Slate insurance ES) 326 00 1,209.00
Teansport Deduction 0.00 540.00
Gross Deductions 2,326.00 13,749.00
PRIM CIPAL
SAMSKRUTI COLLEGE OF

“NGINEERING AND TECHNOLOGY
randapur (V), Ghatkesar (M), Medchal (D)
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l‘qj 5 al /' ¢ €L PLATINA- 2 PRESTIGE TECH PARK
e SURVEY NO0S.32/1, 34/134/234/334/4

Kadubeesanahalli village, Varthur Hobli, Outer Ring Road
Bangalore-560087

i / Kurnajaha
Employee Code 13084435 Employee Name A SMEETHA REDDY
Date Of Birth 01/03/1899 Date of Joining 29/08/2020
Designation DIGITAL INTERACTION ADVISOR Bank Name ICIC) BANK
Bank A/C-No 236001517237 PAN NO
PF No. AP/HYD/51438/32610 Location HYDERABAD SF7
ESI No 5216788569 Universal Account Number 101607864667
No of Days / Loss of pay / Loss of pay reversal 30.00/0.00/0.00
Payslip for the manth of Sep 2021
Earnings Reference Amount Amount Arrear Amount Yearto Date Deductions Amount Year to Date
Basic 5,239.00 §,239.00 0.00 30,717.00 Profession Tax 200.00 1,200.00
HR.A 2,095.00 2,095.00 0.00 12,285.00 Provident Fund {PF)} 1,800.00 10,600.00
= Special Allowance 12,281.00 12,281.00 0.00 71,466.00 Employes State Insurance ESI 326,00 1,209.00
-}l.dvanced statutory bonus 895.00 895.00 0.00 §5,370.00 Transporl Deduction 3 0.00 540.00
ECOP 5,873.00 5,873.00 0.00 17,473.00
Extra Time Pay 16,317.00 16,317.00 0.00 21,496.00
Comp Of" §53.83 654.00 0.00 1,962.00
Broadbzand Reimbursement 825.00 825.00 0.00 4.125.00
Gross Eamings 44,179.00 164,894.00 Gross Deductions 2,326.00 13,749.00
" Met Pay : 41,853.00
Net Pay In Words Rupses Forty One Thousand Eight Hundred And Fifty Three Only
Other Statutory Deductions Projected Year to Data Balance
Incoms Tax 0.00 0.00 0.00
OProlesslon Tax 2,400.00 1,200.00 1,200.00
Provident Fund{PF) Details Amount Year to Date
Employae_ Contributien to PF 1,800.00 10,800.00
Employee V P F Conlribution 0.00 0.00
Emplayer Coniribulion to EPS 1,250.00 7,500.00
Employer Contribution to PF 550.00 3,300.00

Note : This fs a computer generaled payslip and does not require authenlication.

PRIN CiPAaL
AMSKRUTI COLLEGE OF
g CRINGAND TECHNOL A
zar (i), tradeh.
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CPTUM

November 17, 2021

Parasa Shiva Mzhesh

29-1442/272 , SRI SAl NAGAR, NEAR SAl BABA TEMPLE
HYDERABAD Telangana

500097

Dear Parasa Shiva Mahesh,

Further to your recent meetings and discussions with us, we are pteased lo offer you employment with Optum Global Solutions
(india) Pvt. Ltd. {"the Company") a UnitedHealth Group Company, in the position of Claims Associate at salary grade 22. Your
work location shall be at Company's office located at Building No 128, Mindspace, Hyderabad. The lerms and conditions of your
employment are set out hereinafter:

EMPLOYMENT

__We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
(" “than November 29, 2021. Your employment with the Company shall be subject to the timely submission of the following listed
mandatory documents for background verification purposes, to be submutied prior to or latesl by your Start Date. Successful pre
and/or post-employment background checks, accuracy of the testimorials and information provided by you and your being free
from any confractual restrictions preventing you from accepling this offer or starting work with us on the above-mentioned date, are
required for your employment with the company:

{i) Highest Degree Certificate

{il) PAN Card OR Passport

(iil} Relieving Letter/ Experience Letter from all the organizations worked in fast 5 years, excep! for lhe immediate last employer for
which you will be granted 45 days from your starl date

You, if so asked by the Company, shall disclose on your own behalf and, if married. on your spouse’s behalf full details of any
extemnal directorships held and any personal business interests including parinerships, shareholdings and trusteeships;
invalvement in any other business ventures involving unlimited liability, personat l:abilities in connection with business activities:
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests,

Please nole that if during the pre or post-employment background checks, the background checking agency gives a negative

report or in the event of unsalisfactory result of your pre or posi-employment background checks. this lelter of appointment shall

stand revoked automatically (whether you have accepled it or not) and. if you have already commenced employment wilh the

_Company, such employment shail automatically terminate without giving rise to any claim for compensation or damages in your
()vor. but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 90 days from the dale of your joining the Company (“Probation”) following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to exlend the prabation period for an additional Ninety (90) days in the event thal your performance is not up 1o
expectation.

Your performance shall be evaluated according to your efficiency, puncluality, conduct, maintenance of disciptine and in
accordance with the Company's regulations or policies exisling now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company’s website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing 1o the other party, Thirty (30) days notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled lo any natice pay if your
employment is 1erminated in accordance with condition 7.6 of the Appendix 3 1o 1his letier of appointment.

PLACE OF POSTING




Your inilial place of posting shall be at the Company's office located at Building No 12B, Mindspace, Hyderabad. The Company
works across different geographies providing services to its clients and you may be required to go through appropriate induction
and orienlalion along with necessary training programme, The training is given to ensure that you are compliant with the best
practices followed by the Company on a worldwide basis. However, your services are transferable and you may be assigned/
transferred in India or outside India to serve the Company in any of its existing or future offices or any of ils group companies or
associales. It is a condition of your employment thal you comply with any such requirements of the Company. The transfer
arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required lo work at any other place that the Company may deem fil and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated wilh the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operales on a 24X7 basis and is open for 365 days in a year
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Claims Associate and such other duties an behalf of the
N\ Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensalion for services to be rendered, you shall be paid an annual fixed salary of Rs,195,000.00, (Rupees Cne Lakh
Ninety Five Thousand Only). Your cost to the Company (CTC) shall be Rs.254,633.00, (Rupees Two Lakh Fifty Four
Thousand Six Hundred Thirty Three Only) per annum. A detailed compensation struclure is provided along with this letter of
appoiniment.

The salary shall be payable on a monthly basis in arrears on or about the lasl working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whalsoever and any failure on your pari to adhere lo this
obligation shall be considered as serious breach of the terms of this letter of appointment,

BONUS
You shall be eligible for bonus as per the Coempany's bonus policy.
TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time lerminale this lelter of appointment without cause by giving in
writing to the other party, Thirty (30) days notice. Company reserves the right either to accept your pay and allowance / towards the

O‘loﬁce period or demand for aclual service during the notice period. You shall nol be entitled to any nolice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may al any time terminate this letter of appointment without cause
by giving in wriling to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the nolice period or demand for actual service during the notice period. You shall not be enlitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

However, nolwithstanding the above, the Employee must refer to the Company's Separation Policy (as available on Company's
intranet link) for the notice period days applicable to them based on their entity, grade and employment status at the time of
resignation.

The notice period matrix, as provided under the Company's Separation Policy shall be applicable with the change in employee job

family, job role and employment status. The provisions of the notice pericd matrix, as provided under the Company's Separation
Policy, shall over -ride the nolice peried as stipulated in the appoiniment contract or any other document issued before this date
No separate individual employee consent shall be necessary for applicability of this clause.

In case of any conflict pertaining to the notice period between this Offer letter and the prevalent Separation Policy of the Company,
the contents of the Separation Policy shall take precedence over the terms of this offer letter and shall be binding on the employee




Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment,

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions contained
in Appendix 3.

Kindly sign and relurn the duplicate copy of this lelter of appointment atong with the Appendixes. as a loken of your acceplance of
the terms and conditions set out herein. Also, please initial each page of ihis letler of appointment and the Appendixes.

Please note that by signing this lelter of appointment, you have agreed lo accept the employment with the Company on the terms
and conditions set out herein. Upon your signature and return to us, this lelter of appoiniment shall be treated as an emplayment
agreement and the terms and conditions of this letter of appointment shall govern your employment with the Company

This letter of appointment shali automatically stand revoked in the event you do not join the Company on or before the effective
date mentioned in this letter of appointment.

RIN CIPAL
SAMSKRUTI COLLEGE OF

“INEERING AND TECHNOLOGY
sur V), Ghatkesar (M), Medchal (D)




It is a pleasure to welcome you as a part of Optum Global Solutions (India) Pvt. Ltd., We are confident thal your employment
with the Company shall prove mutually beneficial and rewarding and we look forward 1o having you join us.

Congratulations and welcome to Optum Global Solutiens (India) Pvt. Ltd. You shall be receiving an e-mail communication from
us shortly for your new hire orientation training. You are requested to aliend the same on your first day of reporting along with ihe
documents as mentioned in the Appendix '2'. Should there be a change in your start date, it is mandatory that the same be
communicated to us a week in advance.

Parasa Shiva Mahesh, we thank you for considering Optum Global Solutions (India) Pvt. Ltd. as your fulure employer! We have
bold objectives:;

o Improve the lives of others;
e Change the landscape of health care forever;
o Leave the world a better place than we found it.

Joining us, shail pul you amaongst a team that is committed lo excellence in everylhing we do. We are passionate, energetic and
focused. You'll be sharing a cullure of leadership and excitement as you begin t do your life's best work.*™

For Optum Global Sclutions (India) Private Limited

Sumek Gopal
Vice President - Human Capital

I accepl this letter of appointment an the terms and conditions as described herein.

ACKNOWLEDGEMENT:

Date:

Parasa Shiva Mahesh

@)

oANMSKRUT]I COLLEGE OF
LRGIMEERING AND TECHNOLOGY
Kondapur (V), Ghatkesar (M), Medchal (D)
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Appendix 1

Employees shall be entitled to health, personal accident and life insurance benefits as per the Company's policy (over and above
CTC)

I. Gratuity shall be paid as per the Graluity Act (over and above CTC)

ii. Employees shall be eligible for provident fund as per the Employees Provident Fund and Miscellaneous Provisions Act, 1952

iii. Employees shall be eligible for Employees Stalte Insurance as per the Employees State Insurance Act, 1948

iv. No payment under the Rewarding Results Plan/ bonus is guaranteed. and is subject to attainment of corporate and busingss
unit's financial performance thresholds as well as individual performance ratings attained for the year as per the Company
discretion.

v. Take home salary shall be net of provident fund & income tax deductions depending on your savings under various schemes.
Also, the monthly take home shall be impacted depending on the reimbursements claims every month,

vi. Leave travel allowance (LTA) shall be payable once in a year as governed by the internal policy of the Company.

vii. In case of female employee, key maternity benefits as available under Maternily Benefit Act, 1961, read along with
amendments/ state rules, as amended from time to time, are detailed out under the relevani Company's policy and same are
further summarized under Appendix 1 of this letier for your reference.

You shall be entitled to avail maternity leave as per your eligibility®, as shown in the table below. The matemity leave is inclusive of
weekly offs, and public and national holidays.

“Eligibility: Al women employees who have worked for a minimum of 80 (eighty) days of service with the company in the period of
twelve months immediately preceding the date of her expected delivery or child is handed over to the commissioning/adopting
mother, or date of miscarriage/medical termination are eligible for paid maternity leave.

Types of Maternity Leaves - Leave Entitlement {in Weeks)

i. Maternity Leave up to two (2) surviving children 26

ii. Maternity Leave in case of two (2) or more children 12
iii. Commissioning Mother 12

iv. Adopling Mother 12

v. Leave for miscarriage/medical termination 6

vi. Tubectomy Operation 2

Additional Benefits:

In case the nature of work permils, the reporting manager at his/her own discretion may approve work from home option for you
after the maternily leaves have exhausted. However, the duration has lo be mutually agreed by you and your manager.

"You shall be entitled to avail créche faciiity as per daycare benefit policy.

viii. Company shall review and change the salary structure in case there is an impacl to CTC due to any reasons, including but not
limited to any change in law.

Appendix 2

Flease come prepared with the following required documents {photacopies & originals) on your first day of joining:

» Highest Degree Certificate OR Highest Qualification Marksheet

e PAN CARD - In case you do not have PAN CARD, please apply for a PAN CARD and submit a copy of
‘Acknowledgement of PAN CARD Application’

« Date of Birth Proof - Class Xth Certificate

« B passport size photographs

» Relieving letter / Experience letter for your immediate ast employment Incase the relieving letter has nol been issued as
yel, kindly carry a copy of your resignation acceplance

e Copy of UAN CARD or FORM 11 {(downloaded from EPFO portal) This 1s applicable for the employees with prior work
experience, if UAN has been issued by the previous employer

» Copy of AADHAAR CARD - In case you do not have AADHAAR, please apply for AADHAAR and submit a copy of
‘Acknowledgement of AADHAAR Application'

s Cancelled Cheque Leaf if monthly fixed salary is INR 21000 or less,




Your employment with the Company shall be subject to submission

(forty five) days of your Joining. The
and forms are not submitied within t
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Company reserves the right to t
he time stated above.

of the above documents and required joining forms within 45
erminate your employment, in the event the above documents




Appendix 3

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

1.  CONFIDENTIALITY

1.1 The term "Confidential Information” shall include all information, whether wrilten or oral, that is nol known by, or nol generally
available to, the public/outsiders at large and that concerns the business, aclivities, financial affairs, trade secrels, technology of the
Company or otherwise relates to the Company, in any manner whalsoever, its employees, its cuslomers, their clients, suppliers
and other businesses or entities, with whom the Company does business. which may come 1o your knowledge or possession
during the tenure of your employment with the Company. You shall hold such Confidential Information in trust and confidence, and
not disclose or divulge such Confidential Information to any other person or entity or use any such Confidential Informalion for your
own benefit or benefit of any other party, unless so autharized by the Company or required lo be so disclosed or divulged in the
course of the proper execulion of your duties. You agree lo sign the ‘Confidenliality Agreemenl’ in this regard, the terms of which
shall form an inalienable part of this letter of appointment.

1.2 You undertake not to make copies or duplicates of any tangible Confidential Information or other sensitive property or
materials of the Company, including but not limited 1o keys, access cards, diskettes, programs, photographs or such other
proprietary information relating lo the Company's business.

1.3 You shall keep strictly confidential, details of your salary and the employment beneiits provided {o you, within and oulside the
Company.

1.4 You agree and confirm that the lerms and conditions of this Section 1 shall survive the termination or discontinuation of your
Services with the Company.

2. NON-SOLICITATION

You shall not, during the term of your employment and for a period of twelve {12} months immediately following any terminalion of
such employment (regardiess of whether such termination is voluntary or nvoluntary], direclly or indirectly, indwidually or on behalf
of any other person, firm, corporation or other entity: {a) interfere with the Company's continuing relationships with ils other
employees, (b} disparage the Company with such other employees, (c) altempl to induce such other employees to leave their
employment with the Company, (d) interfere with the Company's continuing relationships with its suppliers or cuslomers, {e)
disparage the Company with suppliers or customers, (f) sell, attempt 1o sell or soiicit the sale of products competitive with those of
the Company lo the Company's cuslomers, or (g) take any action to discourage or divert any suppliers or customers from doing
business with the Company.

3. NON-COMPETITION

3.1 You agree that some restrictions on your activities during and after your employmenl are necessary lo protecl the goodwill
and other legilimate interests of the Company. During your employment, you agree not to engage yourself for any outside
business competitive with the Company. During the employment and for a period of one year after your employment
terminates/expires (the "Restriction Period") with the Company, you undertake not to compete, direclly or indirectly, with the
Company in the Territory described below, whether as an employee, consuliant, agent, partner, owner, invastor, or otherwise.
Specifically, but without limiling the foregoing, you agree not to engage in any manner in any aclivily lhat is directly or indirectly
competitive or polentially compelitive with the business of the Company as conducled or under consideration at any time during
your employment. For purposes of this provision, the business of the Company shall include ali services and products offered by
the Company in any manner or under development, and your undertaking shali encompass all items, products, and services that
may be used in substitution for the products. You acknowledge that the Company's business is global in scope and therefore the
"Territory" refetred to above shall include the entire world.

3.2 Notification Requirement: Until 6 (six) months afler the period set forth in Section 3.1, you undertake o notify the Company in
wriling of any change in your address and of each new job or other business activity in which you plan to engage, al least 30 days
prior to beginning such job or activity. Such nolice shall state the name and address of any new employer and the nature of your
position/designation.

4. INTELLECTUAL PROPERTY RIGHTS




You shall disclose promplly, completely and in wriling to the Company any discovery, invention, methodology or improvemenls
made therelo, process, software applications or products, conceived, developed or discovered by you, either individually or jointly
with others, during your employment ("Inventions®) and such Inventions whether or not patent applications are filed thereon shall at
all times belong absolutely to and be the sole and absolute property of the Company. You agree lo treat such Inventions as
Company proprietary and confidential and to use such Inventions solely for the benefit of the Company. You agree to assign (o the
Company any and all rights, litle and interest, including, but not limited to, copyrights, trade secrets and proprietary rights to the

in the Company. If and when required by the Company, you shall at the Company's expense take oul or apply for patents, licenses
or other rights, privileges or protection, as may be directed by the Company in respect of such Inventions, so that the benefit
thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which may be required by
the Company for assigning, licensing any Inventions made during the employment, which shall vest with the Company including the
name and all benefils arising in respect thereof.

Pursuant to ils exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use. modify or adapt
the Inventions, information, materials, products or deliverables developed by you during the performance of your services as an
employee of the Company.

You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use any copyrighi, patent,
trademark, trade name, registered design or any other like right vested in the Company except for performing services stipulated in

= the letter of appoiniment.

5. DISCIPLINARY ACTION PROCEDURE

6. COMPANY'S REGULATIONS/POLICIES

You shall abide and be bound by the Company's regulations/policies, and the same shall form parl of this letter of appointment. The
Company's ragulations/policies may be changed / amended at any time at the discretion of the Company and the changed
Company regulations/policies shall thereupon bind you. You shall also carry aut and abide by any instruction, policies, 'house rules’
and 'office orders' issued by lhe Company from time to time.

7. TERMINATION OF EMPLOYMENT

7.1 During Probalion peried either the Company or you may at any ime lerminate your employment wilh the Company, without
cause, by giving in writing to the other party, 1 (one) months' notice or in lieu thereof a Sum equal lo the amount or pro-rated
amount of salary which would have accrued to you durjng the period or remaining period of nolice. You shail not be entitled to any
notice pay if your employment is terminated in accordance with condition sel forth in Section 7.6 below.

7.2 After completion of the Probation period, either the Company or yau may at any time terminale your employment, without
cause, by giving in writing to the other party, notice of 30 days orin lieu thereof a sum equal to the amount or pro-rated amount of
salary which would have accrued to you during the period or remaining period of notice.

7.3 After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, lo effect a
lransition of your responsibilities and ensure that the Company is aware of all malters being handied by you.

7.4 Upon termination of your employment with the Company for any reason. you shall promptly return to the Company any keys,
credit cards, passes, confidential documents or material, or other property belonging to the Company, and return all wrilings, files,
records, correspondence, notebooks, notes and other documents and things (including any copies thereof) containing Confidentiat
Information or relating to the business or proposed business of the Company or its subsidiaries or affiliates. The Company reserves
the right not to relieve you of your employment in the event that all the Company's documents/ property / Confidential information n
your cuslody have not been properly handed over by you to an authorized representative of the Cornpany.




7.6  In addition to all the rights of the Company provided for in this agreement or in any other policies/regulalions of the Company
or under law, the Company may terminate your employment farthwith in any of he following circumstances

i. Breach by you of any of the terms of this letler of appoiniment ;Breach of any clauses of the Company's regulations/policies as
referenced in Section 6 hereinabove;

ii. Unauthorized absence beyond a period of seven consecutive days,

iil. Inability to perform your duties beyond & period of thirty {30} days, whether on medical grounds or on any other grounds;

iv. Physical or mental incapacitation to perform your duties;

v. Any misrepresentation by you to the Company, whether made oral y or in writing and whelher expressly or by conduct, and
whether at the time of appoiniment or prior or subsequent thereto;

vi. Commission of any act detrimental to the interests of the Company.

vii. Commission of any act of moral turpitude;

viii. Misconduct;

ix. Commission of an acl of insolvency;

x. Conviction in any court of law for the commission of any crime; or

xi. Your performance is continuously measured as below expectation.

Notwithstanding anything contained in Section 7.1, the Company reserves the right to terminate your employment without giving
any notice period or pay in lieu thereof if you are in breach of the sub-clauses of clause 7.6 hereinabove.

(" "j8. REPRESENTATION
You represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or undertaking
{including but without limitation any non-competition or non-solicitation undertakings) or any other disability of any nature which
may in any way restrict or prohibit you from entering into this letter of appomiment or from performing your duties and providing
services under this agreement of employment on the terms and condition contained herein.

9. INTERPRETATION

If any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in any
respect, such invalidity, illegality or un~enforceability shall not affect any other provisions of this letter of appointment, and this letter
of appointment shall be construed as if such invalid, itegal or uneniorceable provision has never been contained in this letter of
appointment. If, moreover, any one or more of the provisions contained in this lelter of appoiniment sha!l for any reason be held to
be excessively broad as to duration, activity or subject, it shall be construed by limiting and reducing il, so as to be enforceable 1o
the exlent compatible with the applicable law as it shall the appear.

10. DISPUTES

All disputes or differences whalsoever arising between the Company and you oul of or relating 1o the construction, meaning and
__operalion or effect of this letler of appointment or the breach thereof shall be seltled by a senior officer of the Company and the
(\- )decision made in pursuance thereof shall be binding on you and the Cormpany.

11. WAIVER OF BREACH

Any waiver by the Company of a breach of any provision of this letter of appointment shall not operate or be construed as a waiver
of any subsequent breach.,

12, EMPLOYEE PERSONAL INFORMATION

12.1. The Company understands that privacy of information is important to you. The Company does not sell or olherwise share
personally identifiable infarmation except as provided below.

12.2. You consent to the processing and use of your Personal Data held by the Company for legal, personnel, administrative
and/or management purposes. You further consent to the transfer of your Personal Data to other members of the UnitedHealth
Group and to other third parties including those who provide products or services to the Company (such as benefit providers,
record maintenance and payroll administrators), legal counsel, regulatory authorities, polential or fulure employers and potential
purchasers of the Company or the business in which you work provided that the transfer is for one of the purposes referred to
above, even where the recipient of the data is located in a country or lerrilory which does not maintain adequale dala protection
standards but where the Company has nevertheless installed reasonable technical safeguards lo avoid unaulhorized access




(

12.3. You further consent to your Persenal Data being storedon a central database in the USA or wherever it may be located in
the future, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a number of
different countries or \erritories, including countries and territories which do not maintain adequate data proteclion standards. For
the purposes of this consent, *Personal Data” includes, but is not limited 10 name. address and contact details, date of birth,
marital status, educational background, employment application, history with the company. jab utle, areas ol expertise, detals of
salary and benefils, social security number, bank details, performance apprawsals, salary reviews, records relaling to holiday and
other leave, working time records, details of any shares of common stock or directorships of the Company or any alher member of
{he UnitedHealth Group held by you, details of all stock options, phantom stock options, or any entitlement to shares of common
stock of the Company or any other member of the UnitedHealth Group awarded, cancelled, exercised, vested, unvested or
outstanding in your faver and other management records. Personal Dala also includes Sensitive Personal Data relating to your
health (including information in the employee medical questionnaire, records of sickness absence, medical certificates and reports).

13. OTHERS

13.1. You shall be bound by the Company's regulations/policies. and all other rules, instructions, and orders issued by the
Company from time to time, in relation to your conduct, discipline and service conditions such as leave, medical, retirement, etc. as
if these Company's regulations/policies, rules, instructions, etc. were part of this letter of appointment. In case of any conflict
between this letter of appointment and Company's regulations/policies, the terms and conditions herein shall override/prevail.

132, You shall inform the Company as soon as possible about any change In your residential address.

13.3. Survival: Section 1,2,3,4 & 12.3 shall survive the rermination of this letter of appointment.

PRIN CIPAL
SAMSKRUTI COLLEGE OF

- SINEERING AND TECHNOLOGY
sapur (V), Ghatkesar (M), Medchal (D)
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Date: 19/05/2021 Genpact Proprietary
Sandeep Kumar Alichala Private & Confidential

Gundaram, , , Kamareddy, Telangana, India - 503310
Dear Sandeep Kumar
Sub: Appointment Letter
Woe are pleased to offer you an appointment with Genpact (“Company”) as an Process Associate under the following terms and conditions
TERMS AND CONDITIONS
1, Your Cost to the Company {CTC) will be as indicated in Annexure 1| attached herewith.

2. Your initial place of work will be India, Hyderabad Uppal IN - Offica However, your services are transferable, and you may be assigned
after reasonable notice, to any location in India or abroad where the Company or any one of its associates or customers conducts business
While on transfer you will be governed by the rules, regulations and conditions of service of that location.

3. If at the time of joining, your assigned place of work is difierent from your current location ("Relocation”), the Company Guest House
can be availed by you. The Guest house can be availed for 2 maximum period of 15 calendar days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months, Further, in case of termination of employment
by either party, before such amount has been fully recovered by the Company, the Company shall deduct the balance amount from your
full and final settlement.

4. The Company will be working 7 days a week, twenty-four hours a day. You will be expected 1o attend office - except while travelling on
business as assigned to you by your supervisors and as per applicable laws in force. Weekly offs will be governed as per applicable
regulations & Company policies,

5. You shall be required to provide the Company all documents and information as set forth in Annexure | of this appointment letter,

6. You will be entitled to leaves subject to prior approval of your supervisor/manager at the Company. Your leave entitlement and
accumulation / carry-forward of leave and related aspects will be governed as per the existing Company Palicy on the subject

7. Your appointment has been done after an extensive process for an important position which requires your skills and experience. This
appointment may come to an end at the instance of either party by giving the other a notice in writing for 2 month. Your relieving from the
services of the Company would be contingent upan successful serving of the full and complete notice period. Failing to do so would entitle
the Company to recover damages for all losses caused due to any shortfall in serving of the full and complete notice period. The Company
in addition to its rights to recover damages will not furnish a relieving letter in case of shortfall in the natice period unless such shortfall has
been signed off by the appropriate person in the Company. In exceptional situations the Company reserves the right to waive off notice
period at its sole discretion.

8. Notice to terminate the services will be accepted by the Company only when it is issued in a form wherein your identity is ascertainable
{such as hard copy letter with original signatures). Notice of termination in electronic form where such identity cannot be ascertamned such

as SMS or personal emait shall not be accepted as adequate notice of terminaticn for the purposes of this agreement

Sy Al FR
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T +91 124 283 2000; F +91 124 402 2674 7, Toistoy Marg, New Delhi-110001
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9. Absence for a continuous period of eight days without prior approval of your supervisors, (including overstay of leave / training}, would
be treated as abandonment of service and can lead te your services being terminated without notice, In such an eventuality the Company
reserves the right to recover from you, all expenses incurred with regard to any training and development, special education, upskilling or
on the job training imparted by the Company or damages suftered by Company due to loss of billing.

k

10. The company reserves the right to terminate your employment on grounds of breach of policy.misconduct or where your perfarmance
has been found to be unsatisfactory.

11. You will automatically retire on attaining the age of 60 years.

12. Whilst employed by the Company:

8. You will not be permitted to undertake any other full time or part time employment or engage in any external activities of a
commercial nature without prior written approval.

b. You will be required to effectively carry out all duties and responsibilines assigned to you by your supervisors and others
authorized by the Company to assign such duties and responsibilities. Your performance evaluation will be done pericdically by
your supervisors as per the Company appraisal system.

€. Except in the ordinary course of your employment, you shall not divulge to any third party any information regarding the affairs or
business matters of the Company or information regarding its customers without prior written approval All information that
comes to your knowledge by reasons of your employment with the Company 1s deemed to be conhidential and any breach thereof,
shall be deemed to be a violation of the Company policies and treated in accordance of clause 8

d. You confirm that there is no litigation /conviction against you before any Court of law which involves any criminal offence or
offences involving moral turpitude.

€. You confirm that you have disclosed fully all of your business interests in the Company - whether or not they are similar to or in
conflict with the business (es) or activities of the Company, and all circumstances in respect of which there is, or there might be
perceived, a conflict of interest between the company and you or any immediate relatives, Also, you agree to disclose fully and
immediately to the Company any such interests or circumstances which may arise during your employment.

f. You will be required to apply and maintain the highest standards of personal conduct and integrity and keep yourself informed and
comply with all Company policies and procedures,

13. Any violation of the above mentioned or any other Company procedures and policies wouldatiract action as per Company's disciplinary
policy in force, including and up to termination. In the event of termination by Company on account of breach of disciplinary policy, the
Company will not be liable to any amount in lieu of notice period.

14. Upon separation from the Company on account of either resignation or termination or for any other reason, you will be required to
immediately return to the Company, all assets and property {including any ieased assets) of the Company including documents, files,
books, papers, training material and memos whether in hard or soft copy which 15 in your possession or custody.

15. The Company shall, at its discretion, conduct background, reference and medical checks including screens for substance use as per
company policy and this offer is conditional upon the result of such checks. In the event the results of such background / reference checks

or screens for substance use are unsatisfactory on any account, the Company may, in its sole discretion, revoke this offer at any time

16. You are required to submit your relieving letter in original from your previous employer {ifapplicable} within 60 days of your joining the

19/05/2021
Genpact India Private Limited CIN: U73100DL2005PTC307363
DLF City, Phase V, Sector 53, Regd. Off.: 12A {Ground Floor),
Gurgaon - 122002, Haryana, India. Prakash Deep Building,
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Company failing which your employment with the Company shall be liable for termination withoul prior notce.

17. All terms and conditions will be governed by the Company's policies as stated from time totime and the Company may in its sole
discretion as it deems fit revoke or change such policies without any prior notice.

18. The terms of this offer shall be kept strictly confidential. You shall execute all other documentsas may be required to give effect to this
offer.

19. Any and all disputes arising in connection with the appointment letter and services shall bereferred to arbitration which shall be
conducted in accordance with the Arbitration and Conciliation Act, 1996 by a Sole Arbitrator appointed by the General Counsel of the
Company. The venue of the Arbitration shall be Hyderabad and the language shall be English. You agree to submut yourself to the exclusive
territorial jurisdiction of Courts at Hyderabad.

Your assignment is effective from 19/05/2021.

Kindly sign and return a copy of this letter, Please initial each page in acceptance of the terms and conditions set out herein {atest by 13
days of the issuance of the letter else this offer stands automatically withdrawn

We welcome you and wish you every success in your career with Genpact.
You are requested to come on the joining date at 09:15 am at India, Hyderabad Uppal IN - Office.

Warm Regards,

For Genpact Accepted and Agreed
e Sndlegy umne Alitfia

e 18/05/2021

Akhilesh KVD

Senior Vice President - Human Resources Sandeep Kumar Alichala

PRIN CIPAL
SAMSKRUTI COLLEGE OF
~INEERING AND TECHNOLOGY
i {M), Ghatkesar (M), Medchaly

Sanateer oy alihaln
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Annexure Il

COMPENSATION DETAILS

Name Sandeep Kumar Alichala

Band 5A

Designation Process Associate

Location |Hyderabad Uppal IN - Office

Basic INR 15,000/ INR 1,80,000/-

Company Contribution to Provident Fund (PF) INR 1,800/ [INR 21,600/

Housing Rent Allowance_ INR 700/- INR 8,400/~
FFIRED PAYAL SR AL oo £ e L gL ] JNR AT e Nz gl

Performance Linked Incentive®*: Amount (per Annum)

Best Performer INR 48,000/-

Average Performer INR 18,000/-

Low Performer INR 0/-

Total Earning Potential Amount (per Annum)

Best Performer INR 2,65,200/-

Average Performer |INR 2,35,200/-

Low Performer [INR 2,17,200/-

Benefits Amount (per Annum}

Life tnsurance INR 14,00,000/-

Employee Deposit Linked Insurance Scheme (EDLIS) As per Act

Personal Accident/Disability Insurance (For Employee) INR 14,00.000/

Medical Insurance covering hospitalization [For Employee) INR 1,00,000/-

Interest Free Soft Loan (Post 6 Months) INR 10,000/-

Out Patient Medical Facilities at Office Free

Company Contribution ESIC As per Act

Gratuity INR 8,654/-

Other Attractions

Parichay (Employee Referral Scheme)

As per scheme

Rewards & Recognition

As per Performance

Education@work : Professional advancemeant programmes

As per scheme

Concierge Services

Subsidized Rates

Notes:

* Employees not on Performance Linked tncentive Plan will be eligible for a different Annual Periormance Bonus Plan than mennoned
above. In such cases, Annual Performance Bonus potential is similar to the indicanve Average Performance Linked Incentives as menboned
in table above. Annual Performance Bonus payout however is ultimately determined based on company / individual Performance and

Genpact India Private Limited

DLF City, Phase V, Sector 53,
Gurgaon - 122002, Haryana, India.
T +81 124 283 2000; F +91 124 402 2674

Sanaee;: bt alithala
19/05/2021

CIN: U73100DL2005PTC307363
Regd. Off.; 12A (Ground Floor),

Prakash Deep Building,
7, Tolstoy Marg, New Delhi-110001

www.genpact.com




prevailing company guidelines. )
** parformance Linked Incentive mentioned above is an indicative average amount possible for the said performance level. Eligibility for
such incentives, actual amount and payout timelines may vary with Business/Process

The above mentioned components/benefits are as per the prevalent company policy and/or applicable law and are subject to thange.

+ The aggregate of all bonus payouts paid to you during an accounting year including Annual Performance Bonus (APB), VIC {if any}, and
ather bonus payouts {if any) shall be in lieu of profit based bonus {if any), payable to you for such accounting year under Section 31A of the
Payment of Bonus Act, 1961 ("PBA") (if applicable}

* In the event that the PBA is applicable to you and the aggregate of APB, VIC {if any) and any other bonus payout made to you during
the year is less than the stipulated payout mentioned in the PBA, for such accounting year, Genpact will pay you the diflerence at a later
date. You are not entitled to any bonus payout other than those mennoned above, either under applicable laws or as per your
employment terms with Genpact. All amounts payable to you will be after deduction of applicable taxes

Warm Regards,

For Genpact Accepted and Agreed

O N ..t?/lﬂrﬁé;l B I
e 19/05/2021

A

Akhilesh KVD

Senior Vice President = Human Resources L LG P

N CIPAL
SAMSKRUTI COLLEGE OF

HGINEERING AND TECHNOLOGY
.wondapur (V), Ghatkesar (M), Medchal (D)

Sandegy b alihaia
19/05/2021
Genpact India Private Limited CIN: U73100DL200SPTC307363
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APPOINTMENT LETTER

16 February, 2021
Dear Akkaladevi Radhika,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Asseaciate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work wil be at IN-Hyderabad. However, your services are
transferabie, and may be assigned, after reasonable notice, to any location in India

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall Pay you an annual basic salary of Rs 168000. Other
allowances / reimbursements as due to you are detailed in Annexure |,

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business,

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses;

the policy of the Company with respect thereto,
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4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 19 February, 2021 and you will be on probation
for a period of six months from the date of your joining the company. During this time,
your appointment is terminable by one month's notice by either party or one month's
salary in lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months' notice by either party or two months’
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of
notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
However, if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee’s services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company's side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.
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7. Confidentiality:

. During the course of its business, the Company is required to keep confidential, the

information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

. During the normal course of business, it may be imperative to record / monitor all

calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

- You shall therefore regard and preserve as confidential all information related to the

business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained

by them from any source or may be developed as a result of any of the said
agreements with the Company's Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

- You shall not directly or indirectly, engage or assist others to engage in, any activity

or conduct that violates the provisions of this Clause.

. You acknowledge that the information, observations and data concerning the

Company and/or the Customers provided to you, 1s and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

. You are not a party to or aware of any agreement, obligation or restriction that

prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

. You understand that if you threaten to or actually breach or fail to observe any of

the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be construed as a waiver, prohibition
or limitation of any legal or equitable remedies available to the Company.

. You shall deliver to the Company upon cessation or termination of your

employment, or at any other time the Company may request, all memoranda, notes,
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8. NONCOMPETE

In the course of your employment with Wipro you will be providing services to customers
or clients of Wipro during which process you would be handling sensitive information
including but not limited to information of key customers of Wipro, competitor
information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You
confirm that for a period of six (6) months after separation of your employment from
Wipro (irrespective of the circumstances of or the reason for the separation), you will not
accept any offer of employment from a customer or client with whom you have interacted
or worked in a professional capacity representing Wipro during the six (6) months
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior written
approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to
you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
If it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the "Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than19
February, 2021 failing which this offer will automatically stand revoked without any




further notice. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

We wish you a long and mutually beneficial association with us.

@)

- "\MSKRUIFI COLLEGE OF
‘SERING AND TECHNOLOGY
i (V), Ghatkesar (M), Medchal (D)




Yours faithfully,
For Wipro Limited.

/

Sandesh Kumar
Assaociate Vice President — Talent Acquisition

I accept the terms of this letter.

O Signature: E-Signature Signature
Date: E-Signature Date

Name: Akkaladevi Radhika

"

iN CIPAL
SAMSKRUTI COLLEGE OF

ENGINEERING AND TECHNOLOGY
Kondapur (V), Ghatkesar (M), Medchal
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To, Date: 20-11-20M0
Ms. YAMJALA SRIV] DIIYA

HNO 3-90. CHEER Y AL KEESARA,

HYDERABAD €IS 501301,

SUB: APPOINTMENT LETTER

D Ms, YAMJAL A,

('\) Phease seler 1o the offer letter you have accepted on 1 HE20200 We e pleased o appoine n
ST our company as “EXECUTIVE - CRM®™. You will be Poued at our Central Lab i Haderabuad oo
23-11-2020.

Your appointmem will be subject o the werms and conditions indicated iy e Emplosmwent C ot
attached and the Code of Conduct of the company as in Lmployee [andbook.

We hape 1o prinide vou challenging and rewarding Career coserne 1 b bl ot b st Lt el
ample opportunities tor carcer development.

Please retorn the duplicate copy of this better duly signed as an o oprarce of our alter of APPANITGC L o
watit o salary details (Annexure — A) duly executed by yon.

Wt best wishes,

VENKATA SUMAN CHERUKURI
DIRECTOR

SAMSKRIUWTI COLLEGE OF
JVASINEERING AND TECHNOLOGY
hisdapur (V), Ghatkesar [M), Medchal (D)

N UBSIQOTGL2G0E (C1a43059
gd.office & Central Lab; H.No.31/2 2RT(Old),H.No.1-8-517/2 (New), Sireet No 5,
ikash Nagar, Begurnpet, Hyderabad, Telangana, India, 500016

vwwilustlabdiagnesticscom . +91.90146 38633 admin@trustlabdiagnostics com
F-.Im' = - o i
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FORMONIC TECHNOLOGIES PV | LI

Plot No.39, Ananth Info Park, Hitec City, Phase-ll, Madhapur,
: 56615, Fax No:+91-40-6615 6531

HYDERABAD-500 081, India. Ph.No: +91-40-661 :
ebsite : www.Formonictech.com

-mail: info@Formonictech.com; W
E-m FM@PI OVMENT. OFEER LETTER
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Date:4/14/2021.

To.
Mr.Bandi Yesu Das,

8096011177,

H.No:10-127, Vidhya Nagr,
Khanapur,Nirmal,
Telangana,

Confidential

Dear Bandi Yesu Das ,

our discussions, we are pleased to ofler you employment opportunity,ona
with Formonic Technologies Pvt Ltd (‘Formonic' or "Company’ or ‘Parties’)
h other date as may be communicated to you by the Company), as per

Pursuant to
probation basis,
starting from (or suc
details given below.

Your current designation will be Trainee Associate.

You will be required to work at the Company's offices in location Hyderabad

On joining you will be under probation for 4(Four) months from the date of joining.
During this period your salary will be 10000/- per month. After completion of

Probation Period your salary will be CTC 180000 /-PA.

l..a., !\J'—l

Emplovment Terms & Conditipns:

Probationary Period:

1. You will be on probation for & period of four months from your date of joining the
Company and continuity of your employment with the Company is dependent on
confirmation of your employment. The Company rescrves the right to revise the
probation period depending on your performance and/or other consideration.

2. Atany time during your probation period the Company may confirm your
employment by way of a written communication i.c Appointment Letter, if your
performance is found to be satisfactory. Your probation shall be deemed extended, for
a period not exceeding 30 days, in a situation where you do not receive the aforesaid

written communication from the Company.

Performance Review:

You will be eligible to participate in Company's performance review process as per Company
policy.If your performance is not found satisfactory and lack of performance leads to issuing
of MEMO. If an Employee attains three Consecutive memos in a periodjof six weeks, you
will be terminated from your service . |' ’

- £ CiPAL

SAMSKRUTI COLLEGE OF

“WIGINEERING AND TECHN
‘ OLo
hondapur (V), Ghatkesar ™), Medchal?DY)

PAN: AADCF6798C CSTIN: 36AADCF6798C1ZE CIN: U72900TG2019PTC131357




; FORMONIC TECHNOLOGIES PVT LTD

Plot No.39, Ananth Info Park, Hitec City, Phase-|, Madhapur,
HYDERABAD-500 081, India. Ph.No: +91-40-6615 6615, Fax No:+91-40-6615 6531

L= e-mail: info@Formonictech.com; Website : www.farmonictech.com
EMDPEOYMENT QFEER I RTTER
Date:6/21/2021.
To,
Mr.Chammala Kalyan Teja,
9963680110,

11:n0:4-7-9/125,Indira Nagar,
Nacharam, uppal,
Hyderabad,
Telangana,India5S00076

Confidentinl

Dear Chammala Kalyan Teja ,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a
probation basis, with Formonic Technologies Pvt Lid ('Formonic' or '‘Company' or ‘Parties’)
starting from (or such other date as may be communicated to you by the Company), as per
details given below.

1. Your current designation will be Trainee Associate.

2. You will be required to work at the Company's offices in location Hyderabad

3. Onjoining you will be under probation for 4(Four) menths from the date of joining.
During this period your salary will be 10000/~ per month. Afler completion of
Probation Period your salary will be CTC 180000 [-PA.

Employment Terms & Conditions:

Prohationary Period:

1. You will be on probation for a period of four months from your date of joining the
Company and continuity of your employment with the Company is dependent on
confirmation of your employment. The Company rescrves the right to revise the
probation period depending on your performance and/or other consideration.

2. Atany time during your probation period the Company may confirm your
employment by way of a writien communication i.c Appointment Letter, if your
performance is found to be satisfactory. Your probation shall be deemed extended, for
a period not excceding 30 days, in a situation where you do not receive the aforcsaid

written communication from the Company.

Performance Revicw:

A et

You will be cligible to participate in Company's performance review process as per Company
policy.If your performance is not found satisfactory and lack of performance leads to issuing
of MEMO. If an Employee attains three Consecutive memos in a period of six weeks, you
will be terminated from your service .

PAN: AADCF6798C GSTIN : 36AADCF6798C1ZE CIN: U72900TG2019PTC131357
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“onditions of hire:

Your employment with the Comprry will e shjeet 1o the fallowing, pre-comlitions:

Vou will submit relevant docoment: i minndlitted by the Company;

Yo obtuin requisite eertilication or complete nrmdnted migessments which are basis
for aftering you employnien apporiunity with the Company;

vou acknowledye that the Company b ol Tered you employment hised on the facl
(hat there nre no pending eluims, aetiong.auits or procecdings against you which might
reasonably be expected 1o have an adverse effeet on your ability to perform your
dutics hereunder andfor upon the Company.

Your employment shall be subjecied to the helow-mentioned additional terms and
conditions.

o You should clear the finaf degree examination and submit your degree marks
sheet and/for certilicute, ns o prool of passing, In the evenl you fuil to clear the
[inal examination in the firstattempl or fuil to submit the proof of the same hy,
our Offer shall stand automatically revoked or otherwise your employment
with the Company shall cease immedintely without any further obligation or
Jinbility upon the Compuny.

o You will be required to clear the mandatory Entry Level Certification Training
T'est of the Company in the first attempt. ‘I'he details of the mandatory
certilication and the test will be communicated Lo you upon your joining the
Company. Il you do not successlully clear such test, your employment with
the Company shall ceuse immediately without any further ohligation or
liubility upon the Company.

o Asacondition of your employment with the Company, you will be required 10
undergo certain specialized training, certification andfor skill up gradation, al
the cost, resource snd expense of the Company. In consideration thereof, you
shall be required to sign o Training agreement or service agreement with the
Company, and inler alia provide a commilment t© work for the Company for
24 months, failing which there would be certain monetary liabilities that you
would need to bear. Prior to acceptance of our Offer, you may request §IR
Department for more dctails .

o You will join our Fresher truining and for successful completion of training you will
be evaluated upon defined paramelers and will be required to score a minimum
percentage. Details pertaining to fresher training will be provided to you separately at
the time of on-boarding.

Your cmployment is inter alis based on the information fi urnished by you to the
Company including declurations and undertukings thereto. If ot any time during your
employment with the Company, the Company discovers that you have furnished any
false, Take, forged information (including documentation) for sceuring employment
with the Company or otheswise, the Compuny reserves the right to tuke disciplinary
action against you, including, but not limited 1o, right to terminate your employment
without notice and your cmployment with the Company will be void., .»




o g 1
£

=3
T

'.-3'"‘.;'. ]

.
-

¥y

. Youare aware that the Company has cmployed you in view of the Lmployee’s
commitment to remain in the Company’s cmployment during the entire Commitment
Term and signing of Training Agrecment and ofTer letter.you aceepls that the
Company would be put o substantial disadvantage, inconvenience, loss. etc.. in the
event that it you do not serve the entire Commitment Term,

. Usc ol company resources for personal use is strictly restricted, This includes usage
of computer resources information . Internet services and working time of company.

e You will Keep us informed ol any change in your residential address or any other
relevant particulars. You would also et us know your legal hire/nominee, All
communications sent by the company on address registered in our records, will be
constructed as communication served on you.

« You are required to treat this letter and its contents as strictly confidential and shoold
not disclose the same to any person or cntity .

« You agree to comply with all Jaws. ordinances. regulations applicable in relation to

your crployment with the Company including but not limited

As a token of your acceptance of our offer ol employment with the Company, please sign in
the space provided below and return a duplication version of this letter immediately to us
when Joining. Our offer shall automatically lapse unless you confirm your acceptance ol you
join us on or before your date of joining stated in this Employment Offer Letier.

For Formonic Technologics Pvt Ltd.
A- Q-

Sunitha Swaroop
Human Resources

Acceptance

[ have read and understood the contents of this Employment Olfer Letter and Exhibits hereto
(hereinafier ‘Letter ‘) and accept all the terms and conditions of this Letter in its totality. 1
confirm that there are no other oral/written understandings other than as detailed hercin

between me and

This Letter supersedes all previous agreements (written or oral) between the parties in
relation to the subject-matter. [ confirm that 1 am not breaching any terms or provisions of
any prior agrecment of arrangement by aceepting this ofTer.

(Sign)du-

Name: Chamnthla Kalyan Teja. PF‘E\N c\gp 620
Date; 6/21/2021 < MSK yTiC Emmo\.oe‘(
NGINE GC;M‘ osar () thodetidl )




FORMONIC TECHNOLOGIES PVT LTD

Plot No.39, Ananth Info Park, Hitec City, Phase-ll, Madhapur,
HYDERABAD-500 081, India. Ph.No; +91-40-6615 6615, Fax No:+91-40-6615 6531
E-mail: info@formonictech.com; Website ; www.formonictech.com

)

Date:6/21/2021.

(AN

Me. Raja Datta Sai Faswar Rao,
T8I2I53932,

Flat No:30t, Harsha apartments,
Second street, Vani nagar,
Mallukajgiri,Hyderabad,
Telangana,lndin-S00047

Dear Kaja Datta Sai Easwar Rao

Pursuant to our discussions, we are pleased to offer you employment opportunity. on a
probation basis, with Formonic Technologies Pyt Lid ('Formonic' or '‘Company’ of *Parties’)
starting from (or such other date as may be communicated to you by the Company). as per
details given below.

Your current designation will be Traince Associate.

You will be required to work at the Company's offices in location Hyderabud

On joining you will be under probation for 4(Four) months from the date of joining.
During this period your salary will be 10000/- per month. Afler completion of
Probation Period your satary will be CTC 180000 /-PA.

il —

Emplovyment Terms & Conditions:
Probationarv Period:

1. You will be on probation lor a peried of four months {tom your date of joining the
Company and continuity of your cmployment with the Company is dependent on
confirmation of your employment. The Company reserves the right to revise the
probation period depending on your performance and/or other consideration.

At any time during your probation period the Company may confirm your
employment by way of a written communication i.e Appointment Letter. it your
performance is found be satisfactory. Your probation shall be deemed extended, for
a period not exceeding 30 days. in a situation where you do not receive the atoresaid
written communication from the Company.

L2

Performance Review:

You will be eligible to participate in Company’s performance review process as per Company
policy AT your performance 13 not found satistactory and lack of performance leads to issuing-
of MEMO. If an Fmployee attains three Consecutive memos in a period of six weeks. you
will be terminated from your service .

PAN: AADCF6798C GSTIN : 36AADCFE798CIZE CIN: U729007G2019PTC13135 7




M(r:nm.lilinn.s of hire:

Your ecmployment with the Compiny will be subject o the following pre-conditions:

o You will submit relevant documents as mandated by the Company:

«  You obtain requisite certification or complete mandated assessments whic
for ufTerng you cmployment opportunity with the Company:

«  You acknowledge that the Company has offered you employment bascd on the fuct
that there are no pending claims, actions,suits of praceedings against you which might
reasonably be expeeted to have un adverse effect on your ability 1© perform your
dutics hercunder and/or upon the Company.

« Your employment shall be subjected to the below-mentioned additional terms and

conditions.
- You should clear the final degree examination and submit your degrec marks

sheet and/or certificate, as a proof of passing. In the event you fail to clear the

final examination in the first attempt or fail to submit the proof of the same by.
our Offer shall stand automatically revoked or otherwise your employment
with the Company shall cease immediately without any further obligation or
liability upon the Company.
You will be required to clear thc man
Test of the Company in the first atiempt. The details of the mandatory
certification and the test will be communicated to you upon your joining the
Company. If you do not successfully clear such test, your employment with
the Company shall cease immediately without any further obligation or
liability upon the Company.

any, you will be required 1o

As a condition of your employment with the Comp
undergo certain specialized training, certification and/or skill up gradation. at

the cost, resource and expense of the Company. In consideration thercof, you
shall be required to signa Training agreement or service agreement with the
Company. and inter alia provide a commitment to work for the Company for
24 months, failing which there would be certain monetary liabilities that you
would need to bear. Prior lo acceptance of our Offer. you may request HR

Department for more details .

h are basis

datory Entry Level Centification Training

r successful completion of training you will
d will be required to score a minimum
ided to you separatcly at

« You will joinour Fresher training and fo
he evaluated upon defined paramelers an

percentage. Details periaining (0 fresher training will be prov

the time of on-boarding. .

your employment i inter alia based on the information furnished by you to the

Company including declarations and undcrmkin_gs thereto. If at any time during your

employment with the Company, the Company discovers thal you have fumished any
luding documentation) for securing employment

fulse, fake. forged informalion (in¢
with the Company or otherwisc, the Compuny reserves the right to tuke disciplinary
action against you, including, but not limited to, right to lerminate your employment

without notice and your employment with the Company will be void .




Youare anare that the Company hos employed you in view of the Employee’s

commitment to temain in the Company's employment during the entire Commitment

Verm and sipning of Training Agreement and ofler letter.you accepls thut the

Company would be put 1o substantiul disadvantage, inconvenience. loss. clc.. in the

event that i you do nat serve the entire Commitment Term,

« Uscof company resources for persanal use is strictly restricted. ‘T'his includes ussge
of computer resources information . Intemet serviees and working time of company.

o You will Keep us informed of any change in your residentinl address or any other
relevant particulars. You would also fet us know your lepal hire/nominee. All
communications sent by the company on address registered in our records, will be
constructed as communication served on you.

e Youare required to treat this letter and its contents as strictly confidential and should
not disclose the same Lo any person or entity .

»  You agree to comply with all laws, ordinances, regulations applicable in relation to

your employment with the Company including but not limited

As a token of your aceeptance of our offer of employment with the Company, please sign in
the space provided below und retum o duplication version of this letter immediately to us
when Joining. Our offer shall automatically lupse unless you confirm your acceptance of you
join ‘us on or before your date of joining stated in this Employment Offer Letter.

For Formonic Technologies Pwvi Lud.
. &8

Sunitha Swaroop
Human Resources

Acceptance

1 have read and understood the contents of this Employment Offer Letter and Exhibits hereto
(hereinafier ‘Letter '} and accept all {he terms and conditions of this Letter in its totality. |

confirm that there are no ather oral/written understandings other than as detailed herein
between me and

This Letter supersedes all previous agreements (written or oral) between the parlics in
relation to the subject-matter. § confirm that 1 am nol breaching any terms or provisions of

any prior agreement or arrangement by accepling this offer.

(mgn)-—-M PRIN CIPAL

Name: Kaja Datta Sai Easwar Rao. S AMéKRUTI COLLEGE OF

ate: 6/21/2021
Date: 6/21/202 *GINEERING AND TECHNOLOGY
..ondapur {V), Ghatkesar (M), Medchal (D)




FORMONIC TECHNOLOGIES PVT LTD

Plot No.39, Ananth Info Park, Hitec City, Phase-ll, Madhapur,
HYDERABAD-S00 081, India. Ph.No: +91-40-6615 6615, Fax No:+91-40-6615 6531
£-mail: info@Formonictech.com; website : www.formonictech.com

EMPLOYMENT OFFER LETTER

Date:6/21/2021.

Ta,

Me.Maheshwarnm ChandraShekara Chary
7993821897,

Plot no:159, Sagar housing Complex,
B.N.Reddy Nagar,

Hyderabad,

Telangana-500070

Confidential
Dear Maheshwaram ChandraShekara Chary ,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on a
probation basis, with Formonic Technologies Pvt Lid (‘Formonic' or ‘Company' or ‘Parties’)
starting from (or such other date as may be communicated to you by the Company), as per
details given below.

Your current designation will be Traince Associate.

You will be required to work at the Company's offices in location Hyderabad

On joining you will be under probation for 4(Four) months from the date of joining.
During this period your salary will be 10000/~ per month. Afier completion of
Probation Period your salary will be CTC 180000 I~PA.

e e

Employment Terms _& Conditions:
Probationary Period:

1. You will be on probation fora period of four months from your date of joining the
Company and continuity. of your, employment with the Company is dependent on
confirmation of your employment. The Company reserves the right to revise the
probation period depending on your performance and/or other consideration,

2. At any time during your probation period the Company may confirm your
employment by way ofia wrilten communication i.e Appointment Letter, if your
performance is found to be satisfactory. Your probation shall be deemed extended, for
a period not exceeding 30 days, ina situation where you do not receive the aforesaid
writlen communication from the Company.

Performance Review:

You will be eligible 10 pnr’l’i'cipnle' in Company's performance review process as per Company
policy.If your performance is not found satisfactory and lack of performance leads to issuing
of MEMO. If.an Employee altains three Consecutive memos in a period of six weeks, you
will be terminated from your service




‘_ onditions of hire:

S——

Your employment with the Company will be subject o the following pre-conditions:

You will submit relevant documents as mandated by the Company;

You obtain requisite certificafion or complete mandated assessments which arc basis
for offering you employment opportunity with the Company;

You acknowledge that the Company has offered you employment based on the fact
that there are no pending claims, actions,suits or proceedings against you which might
reasonably be expected to have an adverse effect on your ability to perform your
duties bercunder and/or upon the Company.

Your employment shall be subjecied to the below-mentioned additional terms and
conditions.

o Youshould clear the final degree examination and submit your degree marks
sheet and/or certificate, as a proof of passing. In the event you fail to clear the
final examination in the first attempt or fail 1o submit the proof of the same by,
our Offer shall stand automatically revoked or oiherwise your employment
with the Company shall cease immediately without any further obligation or
liability upon the Company.

o You will be required 1o clear the mandatory Entry Level Ccniﬁgaiion Training
Test of the Company in the first attempt. The details of the mandatory
certification and the test will be communicated to you upon your joining the
Company. If you do not successfully clear such test, your employment with
the Company shall cease immediately without any further obligation or
liability upon the Company.

o As a condition of your employment with the Company, you will be required 1o
undergo certain specialized fraining, certification and/or skill up gradation, at
the cost, resource and expense of the Company. In consideration thereof, you
shall be required 10 sign a Training agreement or service agreement with the
Company, and inter alia provide a commitment to work for the Company for
24 months, failing which there would be certain monetary Tiabilities that you
would need 10 bear. Prior to acceptance of our Offer, you may request HR
Department for more details .

» You will join our Fresher training and for successful completion of training you will

be evaluated upon defined parameters and will be required o score a minimum
percentage. Delails pertaining to fresher training will be provided to you separately at
the time ofion-boarding.

Your employment is inter alia based on the information furnished by you to the
Company including declarations and undertakings thereto. If at any time during your
employment with the Company, the Company discovers that you have fumnished any
false, fake, forged information (including documentation) for securing employment
with the Company or otherwise, the Company reserves the right to take disciplinary
action against you, including, but not limited to, right to terminate your employment
without notice and your employment with the Company will be void .




You are aware that the Company has employed you in view of the Employce's

N commitment to remain in the Company’s cmployment during the entire Commitment

Term and signing of Training Agrecment and offer letter.you nccepts that the :
Company would be put 1o substantial disadvantage, inconvenience, loss, clc., 1n the
cvent that if you do not serve the entire Commitment Term,

« Uscof company resources for personal use is strictly restricted. This includes usage
of computer resources information , Internct services and working time of company.

«  You will Keep us informed of any change in your residential address or any other
relcvant particulars. You would also Ict us know your legal hire/nominee. All
communications sent by the company on addreéss registered in our records, will be
constructed as communication seryed on you.

« Youare required to treat this letter and its contents as strictly confidential and should
not disclose the same to any person or entity .

« Youagree to comply with all laws, ordinances, regulations applicable in relation to
your employment with the Company inctuding but not limited

As a token of your acceplance of our offer of employment with the Company, please sign in
the space provided below and return a duplication version of this letter immediately 1o us
when Joining. Our offer shall automaticaily lapse unless you confirm your acceplance of you
join us on or before your date of joining stated in this Employment Offer Lelter.

For Formonic Technologies Pvt Lid.
TR

'Sun_ithﬁ Swaroop
Human Resources

gﬁcccp_unce

I have read and understood the contents of this Employment Offer Letter and Exhibits hereto
(hercinafier 'Letter !) and accept all the terms and conditions of this Letter in its totality. I

confirm that there are no other oral/writien understandings other than as detailed herein
between me and

'Thi_s_.Lettet-supers?dcs all previous agreements (written or oral) between the parties in
relntno.n 1o the subject-matter. I confirm that 1 am not breaching any terms
any prior agreement or arrangement by accepting this offer.

or provisions ol

{Qimm H X M&p
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ORMONIC TECHNOLOGIES PVT LTD

Plot No.39, Ananth Info Park, Hitec City, Phase-ll, Madhapur,
HYDERABAD-500 081, India. Ph.No: +91-40-6615 6615, Fax No:+91-40-6615 6531
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EMPLOYMENT OFFER LETTER

Date:7/22/2021.

To,

Guijjula Sangeetha
H:NO:2-20-40/A, Chiluka nagar,
Uppal,Hyderabad,
Telangana-500039

Confidential

Dear Gujjula Sangeetha ,

u employment opportunity, on a
'Formonic' or ‘Company’ or ‘Partics’)
ted 1o you by the Company), as per

Pursuant to our discussions, we arc pleased to offer yo
probation basis, with Formonic Technologies Pvi Ltd (
starting from (or such other date as may be communica

details piven below.

1. Your current designation will be Trainee Associate,
he Company's offices in location Hyderabad

2. You will be required to work at t
3. On joining you will be under probation for 4(Four) months from the date of joining.
During this period your salary will be 10000/~ per month. Afier completion of

Probation Period your salary wili be CTC 180000 /-PA.

Employment Terms & Conditions:
Probationary Period:

1. You will be on probation
Company and continuity
confirmation of your emp

for a period of four months from your date of joining the

of your employment with the Company is dependent on
joyment. The Company reserves the right to revise the
probation period depending on your performance and/or other consideration.

At any time during your probation period the Company may confirm your
employment by way of 2 written communication i.c Appointment Letter, if your
performance is found o be satisfactory. Your probation shall be deemed extended, for
a period not exceeding 30 days,ina situation where you do not receive the aforesaid

writlen communication from the Company.

12

Performance Review:

n Company's performance review process as per Company
und satisfactory and lack of performance leads to issuing
memos in a period of six weeks, you

You will be eligible to participate i
policy.If your performance is not fo r
of MEMO. If an Employee attains three Consecutive

will be terminated from your service .

o GSTIN: 36AADCF6798C1ZE CIN: U72900TG2019PTC131357
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Conlitions of hire:

Your eniploym

ent with the Compnny will be subjeet Lo the following pre-conditions:

You will submit relevant documents ss mandated by the Company;
v i3 - H . ’
certifiention or complete mandated assessments w

You ohluin requisile

for ¢flering you cmployment opportunity with the Compiany;

Yon scknowledge thal ihe Company has affered you employment based on the fact
that there are no pending clnims. sctions,suils or proceedings against you which might
rensonably be expected 10 have an adverse effect on your abilily to perform your ¢
duties hereunder and/or upon {he Company.

Your employment shall be subjected 1o the below-mentioned additional terms and

conditions.
You should clear the final degree cxamination and submit your degree marks
you fail to clear the

sheet and/or certificale, as a proof of passing. In the cvent
final examination in the first atiempt or fail 1o submit the proof of the same by,
our Offer shall stand automatically revoked or otherwise your cmployment

with the Company shall cease immediately without any further obligation or

liability upon the Company.
try Level Certification Training

You will be required to clear the mandatory En
Test of the Company in the first attempt. The details of the mandatory
11 be communicated {o you upon your joining the

certification and the test wi

Company. If you do not successfully clear such test, your employment with
the Company shall cease immediately without any further obligation or
liability upon the Company.

As a condition of your employment with the Company, you will be required to
undergo certain specialized training, certification and/or skill up gradation, at
the cost, resource and expense of the Company. In consideration thereof, you
shall be required to signa Training agreement or service agreement with the
Company, and inter alia provide a commitment to work for the Company for
4 months, failing which {here would be certain monetary liabilities that you
would need to bear. Prior to acceptance of our Offer, you may request HR

Department for more details .

hich are basis

o

ful completion of training you will

required to score a minimum
parately at

r training and for success

d parameters and will be

You will join our Freshe
fresher training will be provided to you s¢

he evaluated upon define
percentage. Details pertaining to

the time of on-boarding.

Your employment is inter a e information furnished by you to the

lia based on th
o. If at any time during your

Company including declarations and undertakings theret
employment with the Company, the Company discovers that you have furnished any
ion) for securing employment

false, fake, forged information (including documentat

with the Company or otherwise, the Company reserves the right to take disciplinary
action against you, including, but not imited to, right to terminate your employment
without notice and your employment with the Company will be void .

R
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view of the Employee’s
entire Commitment

ts that the
loss, etc., in the

-
= Youare awarc that the Compuny has cmployed you 1 Vi€
commitment to remain in the Company’s employment during the

Term and signing of Training Agreement and offcr letter.you accep
Company would be put to substantial disadvantage, inconvenience,

cvent that if you do not serve the entire Commitment Term.
Use of company rcsources for personal use is strictly restricted. This includes usage

ol computer resources information , Internct services and working time of company.
You will Kecp us informed of any change in your residential address or any other
relevant particulars. You would also let us know your legal hire/nomince. All
communications sent by the company on address registered in our records, will be
constructed as communication served on you.

You are required to treal this lctter and its contents as strictly confidential and should

not disclose the same o any person or entity . i ) .
You agrec to comply with al laws, ordinances, regulations applicable in relation 10
your employment with the Company including but not limited

loyment with the Company, please sign in

duplication version of {his letter immediately to us
unless you confirm your acceptance of you

this Employment Offer Letter.

As a token of your acceptance of our offer of emp

the space provided below and return a
when Joining. Our offer shall automatically lapse
join us on or before your date of joining stated in

Far Formonic Technologies Pvt Lid.

(O v

Sunitba Swaroop
Human Resources

Acceptance

[ have read and understood the contents of this Employment Offer Letter and Exhibits hereto
(hereinafter 'Letter ') and accept all the terms and conditions of this Letter in its totality. 1
confirm that there are no other oral/written understandings other than as detailed herein

between me and

This Letter supersedes all previous agreements (written or oral) between the parties in
relation to the subject-matter. I confirm that I am not breaching any terms or provisions of

any prior agreement or arrangement by accepting this offer.

PRIN CIFAL

(Sign).@.".:f.).e.n.qgg_;‘!r_u

Name: Gujj SAMSKRUT! COLLEGE OF

mach sy R ENGINEERING AND TECHNOLOGY
(), Medchal (D)

Date: 7/22/2021 i aetagus (V). Ghatkesar




FORMONIC TECHNOLOGIES PVT LTD

Plot No.39, Ananth Info Park, Hitec City, Phase-ll, Madhapur,
HYDERABAD-500 081, India. Ph.No: +91-40-6615 6615, Fax No:+91-40-6615 6531

R E—mai% info@Fformonictech,com; WebsiteI ; www.formonictech.com
EAMPLOYMENT OFFER LETTE]
Date:4/23/2021.
To,
Mr.Karnmpudi Vinod Kumar,
n063679211,

1L.No:3-1-32/1134,Saibaba nagar,
Kapra, Mcdchal-500062

Confidentinl

Dear Karampudi Vinod Kumar ,

Pursuant to our discussions, we are pleased 1o offer you empioyment opportunity, ona

probation basis, with Formonic Technologies Pyt Lid ('Formonic' ar "Company’ or *Partics’)
starting from (or such other dute as may be communicated to you by the Company), as per

details given below.,

Your current designation will be Traince Associate.

You will be required to work at the Company's offices in location | fyderabad

On joining you will be under probation for 4(Four) months from the date of joining.
During this period your salary will be 10000/~ per month. After completion of
Probation Period your salary will be CTC 180000 /-PA.

M!\J-'—-

Emplovment Terms & Conditions:

Probationary Period:

1. You will be on probation for a period of four months from your datc of’ joining the
Company and continuity of your employment with the Company is dependent on
confirmation of your employment. The Company reserves the right to revise the
probation period depending on your performance and/or ather consideration.

Al any time during your probation period the Company may confirm your
employment by way of a written communication i.c Appointment Letter, if your
performance is found 1o be satisfactory. Your probation shall be deemed extended, for
a period not exceeding 30 days, in a situation where you do not receive the aforesaid

written communication from the Company.

)

Performance Review:

You will be eligible to participate in Company's performance review process as per Company
policy.If your performance is not found satisfactory and lack of performance leads to issuing
of MEMO. If an Employcc attains three Consecutive memos in a peried of §ix wecks, you
witl be terminated from your service .

. PRIN CIPAL

SKRUTI COLLEGE OF
ENGINEERING AND TECHNOLOGY .
Kancapur (v), Ghatkesar (M), Mcdchal (D)

PAN: AADCF6798C GSTIN : 36AADCF6798C1ZE CIN: U72900TG2019PTC131357
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FORMONIC TECHNOLOGIES PVT LTD

Plot Ma.39, Ananth Info Park, Hitec City, Phase-{l, Madhapur,
YDERABAD-S00 001, India. Pli,Na: <09-40-6615 6515, Fax No:£D1-40:6615 6531

el — Ry .12l

Dig:4114/2021.

To,

Mr. Viuijardpn Ram Shanker Rao,
B341645141, :
H:hoil-1-39/4/86,5r Yirat Nagar Colpay,
Jammtl Gadda,Knpra,
Medchal;Miknjmici-S00062

Confidential

Deut Vaojarapu Rom Shanker Rao

Purstant o our disenssionls, we fre picased 10 offar you amployment opporiumly, pna
probatian busis, with Formonic Technologies Pyt Lid ¢Farmauic) or 'Company’ or Parlies’)
sttrting from’ (oF such other dile asmmay be comminicajed to you by the Garapany), as per
details piven below,

1, Youncurrent désignation wilbé Truinee Asjotinte.

2. Youwlll herequired to work atlhe Company's offices in location Hydombud

3, Onjoining you will be ander probition for *}:’Fou?) months from the date of joing.
During this period your sttnry will e 10000/ per. month, Afier complction of
ProbationPetlod yourslary willbe CTC (500D /DA,

Employment Terms & Gonditionss

Probofionacy Berind:

1. You sill'bean probition {ora period of four menths front your date of juining the
Compinynpd continuity’ol your empleyment with the Company 38 dependeation
confirmation pEyans employmiunt. Ths Company feseryés the right lo revise lie ;
probalion peried depending an your performanct andfor othws consideration. i
At ony'time. Siring vour pmibation petiod e Compnny mny confimm your
employmenl by way ol awrittcn communication 1e Appointment Letler, ifyour
performance s foind 10'he satisihctory. Your probationisiiall be deemied exiended, for
aporied not excecting 30 doys, ina situntion whers you do not cecgive the aforcsaid
yriten| communicaiion from the Company,

=

T

Youwillibe sligible toparticipne m Comproy's perlormunce review proccss as per Company
policy.Jf your performnnce is nol fmeSatisclaryund lack-of performance leads-y issuing

oL MEMO. [Tnn Bmiployse atinian thie Coosecutivo memof i a periad of'six weeks, you
© illbetenminaied from your servive -

NCIPAL
SAMSKRUTI COLLEGE OF
“NGINEERING AND TECHNOLOGY
\ondapur {V), Ghatkesar (M), Medch al (D)

m e  a




S

FORMONIC TECHNOLOGIES PVT LTD

Plot No.39, Ananth Info Park, Hitec City, Phase-ll, Madhapur,
HYDERABAD-500 081, India. Ph.No: +91-40-6615 6615, Fax No: +91-40-6615 6531

E-mail: mFo@Formomctech com; Website : www.formonictech.com
EMPLOYMENT OFEER LETTER-

o,

2 — Date:6/21/2021"
By Civi) =

To.

Mr.Thembareni Kalki Ram,

6305551535

H:No1-02, upperpally Village,

Wardhanapet,

Warangal Rural,

Telangana-506310

" Confidential

Dear Thembareni Kalki Ram, Y
s ‘._‘ R
Pursuant lo our discussions, we are pleased 1o offer you employment oppomnut}';, dgoa S haldied

probation basis, with Formonie Technologies Pvt Ltd (‘Formonic' or 'Company’ ot -1PEI!:IES A

starting from (or such other date as may be communicated to you by the Company), 25 per
details given below.

A5
Your current designation will be Trainee Associate.
You will be required 1o work at the Company's offices in location Hyderabad® - :
On joining vou will be under probation for 4(Four) months from the date of; joining.
During this period your salary will be 10000/~ per month. After completion of

Probation Period your satary will be CTC 180000 /-PA.

w1 e

Emplovment Terms & Conditions: . :

Probationary Period: T il

I. You will be on probation for a period of four monttis from your: date oji]ommg ﬂ1e

Company and continuity of your employment with'the Company is dbpendent on S 5-
confirmation of your cmployment. ‘Fhe Company reserves the right'to revise the -

probation period depending on your performance: and/or other. consideration:”

At any time during your probation period the Eompany, may confirm your

employment by way of a written communicationi-e Appointment-Letter, nyﬂuf
performance is found to be satisfactory. Your probation shall be deemed extended, for

a period not exceeding 30 days, in a situation where you do not receive the aforesaid: A
wrilten communication from the Company:

o

Performance Review:

You will be eligible to pal’tl(:lpatc iniCompany' spe:!fommﬂcearewewpmcess as per Cumpany
* policy.If your performance is not found satisfactory andflack of pexformangg leads to issuing

of MEMO. 1f an LEmployeeattains lhree Cunseautﬂte‘mbmﬁs In a pcnad of gix weeks, you
will be ferminated from your sumpe ¥, -

N

i:f‘snmsxﬂ TICOLLEGE OF
| rwesam 3AND TEGHWL@G?

SRl l"J"i [

PAN: AADCF6798C : r;sn& i"’thfsmsctzE i U72900TGZO19PTC131357
i L e e AT
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.experience innovation!

Date; 01-05-2021
Name: Padala Kavitha

Address: 11-2-471/1/2/A, Narayanaganga residency, Flat no. 302, Namalagundu, Sec-bad

Dear Mr. / Ms. Padala Kavitha ,
Internship offer at Innovacx Tech Labs Private Limited

We are pleased to offer you an internship opportunity at Innovacx Tech Labs Private Limited {"Company”), Hyderabad. Your
Internship shall commence on 03-05-2021 and shall continue for a period of Three Months,

During the period of your internship, you will get a stipend of INR 10000 /- (Rupees Ten Thousand only) per month. You will
not be under the direct payroll of the Company and therefore, you will not be receiving any of the employee benefits
including, but not limited to, health insurance, paid leaves that the Company offers to its permanent employees.

This would be Internship-To-Hire position and your confirmation as a full time employee depends upen your performance
during internship/training period, business requirement and Management’s decision. If at the completion of internship
period, you are converted as employee, then CTC will be Rs.375,000 per annum.

All other terms and conditions are as detailed in the Agreement enclosed with this letter. )

Please handover to us a signed copy of this letter immediately, in acceptance of the offer,

Thanking you in anticipation

Sincerely yours
For Innovacx Tech Labs Private Limited

Authorized Signatory

iN CIPAL
SAMSKRUTI COLLEGE OF

ENGINEERING AND TECHNOLOGY
Kondapur (V), Ghatkesar (M), Medchal (D)

Private Confidential
Innovacx Tech Labs Private Limited, Level , SLN Terminus, Beside Botanical Gardens, Gachibowli, Hyderabad-500032., Telangzna, CIN:
U72200T62014PTC0969_Q§, www.innovacx.com
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Service Agreement

This Agreement is made as of 03-05-2021 {the Effective Date) by and between innovacx Tech Labs Private Limited , Suit No
903, Level 9, SLN Terminus, Beside Botanical Gardens, Gachibowli, Hyderabad, Telangana, India, Pin:; 500032, (“Company”)
and Mr. / Ms. Padala Kavitha {Graduate Engineer).

RECITAL

The Graduate Engineer applied to the company for the designation of Specialist-Enterprise Innovations. Pursuant to such
application, the Company appointed him/her as an Intern on the terms and conditions contained in the offer letter together
with the Service Agreement, under which he/she Is required to undergo training as may be determined by the company,

The Graduate Engineer recognizes and accepts that at the time of appointment, except exposure to academic knowiedge,
he/she has recelved no formal , effective, technical or practical tralning to independently function the duties.

The Graduate Engineer further recoghizes and accepts that prior to and at the time of joining the Company, he/she has not
been exposed to and, therefore, has not acquired any Management or Soft skills , which are essential to for performance of
dutles by the Graduate Engineer which meet the current business needs, parameters, standards and efficiency levels required

by the Company.

In order for the Company to utilize the skills of the Graduate Engineer, the Graduate Engineer would need to undergo formal
and extensive training in accordance with the course, madules and programs prescribed or conducted by the Company.

The Graduate Engineer is aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc.., in the process of selecting and appointing him/her in the Company.

The Graduate Engineer recognizes and accepts that the Company would suffer substantial financial loss, Inconvenience, loss
of resources, man hours, computer time, etc, in the event the Graduate Engineer falls to complete the training as prescribed
here under and /or leaves the Company during the Service Period, In such event, the Graduate Engineer hereby agrees to
reimburse and compensate the Company in the manner enumerated in Clause 1{f} of this Service Agreement.

NOW, THEREFORE, the parties agree as follows:

i. Training, Internship and Service Detalls

(2) The Graduate Engineer has been appointed as an intern in the Company w.e.f 03-05-2021. During his/her internship,
he/she will be paid a monthly stipend of INR 10000.

{b) The Graduate Engineer agrees to undergo training immediately upon jolning.

Private Confidential
Innovacx Tech Labs Private Limited, Level 8, SLN Terminus, Beside Botanical Gardens, Gachibowll, Hyderabad-500032., Telangana, CIN:
U72200TG2014PTCO96046, www.innovacx.com
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(c) The Graduate Engineer Is aware that this would be Internship-To-Hire position and his/her confirmation as a full-time
employee depends upon his/her performance during internship period, business requirement and Management’s decision. If
at the completion of internship period, he/she is converted as employee, then CTC will be Rs.3,75,000 per annum.

{d) The Graduate Engineer agrees that he/she shall faithfully and diligently underge and imbibe the training imparted by the
Company and in the event of his/her hiring as a Full Time Emplayee, will perform his/her duties as per the Company’s
standards.

The Graduate Engineer accepts, agrees and admits that the Company has incurred expenses and costs in the process of

recruitment and selection, interviews, travel, training ete, The Graduate En ineer is aware that in the event of his/her not
ce again to incur similar expenses

completing the Service Period, the Company would, without option , be constrained once ag s £Xp .
which would be a direct result of hitn/her teaving the Company prematurely. Therefora, the Graduate Engineer agrees that
inthe event of his/her leaving the Company before completion of the Service Agreement Period with the Company for any
reason whatsoever, he/she shall be liable to pay to the Company compensation/damages and or reimburse ail costs and
expenses Incurred in connection with the training,

The Graduate Engineer solemply agrees to complete the training and continue employment with the company for a period
ears commencing from the date of joining as an Intern. In case the Graduate Engineer eaves the company before the

of 2 year: E frof j 4 gineer | s pany.
explration of the aforementioned period, the Graduate Engineer shall be liable to pay to the Company liquidated damages of
up to RS. 1,00,000/- {Rupees One Lakh only) :

3. Property of Company.

{a} Definition. For the purposes of this Agreement, "Designs and Materials" shall mean all designs, discoveries, inventions,
products, computer programs, procedures, improvements, developments, drawings, notes, documents, information and
materials made, conceived or developed by Graduate Engineer or with others which result from or relate to the Services,

{b) Assignment of Ownership. Graduate Engineer irrevocably transfers and assigns any and all of its right, title, and interest
in and to Designs and Materials, Including but not limited to all copyrights, patent rights, trade secrets and trademarks, to
Company. Designs and Materials will be the sole property of Company and Company will have the sole right to determine
the treatment of any Designs and Materials, including the right to keep them as trade secrets, to file and execute patent
applications on them, to use and disclose them without prior patent application, to file registrations for copyright or
trademark on them in its own name, or to follow any other procedure that Company deems appropriate, Graduate Engineer
agrees: (a} to disclase promptly in writing to Company all Deslgns and Materials; {b) to cooperate with and assist Company
to apply for, and to exacute any applications and/or assignments reasonably necessary to obtain, any patent, copyright,
trademark or other statutory protection for Désigns and Materials In Company's name as Company deems appropriate; and
{c) to otherwise treat all Designs and Materials as "Confidential Information," as defined below. These obligations to
disclose, assist, execute and keep confidential will survive any expiration of this Agreement.

{c} Moral Rights Walver. "Moral Rights" means any right to clalm authorship of a work, any right to object to any distortion
or other modification of a work, and any similar right, existing under the law of any country In the world, ar under any treaty.
Graduate Engineer hereby irrevocably transfers and assigns to Company any and all Moral Rights, the Graduate Engineer may
have in any Services, Designs and Materials or Products. Graduate Engineer also hereby forever waives and agrees never to
assert against Company, Its successors or licensees any and all Moral Rights, the Graduate Engineer may have in any Services,
Designs and Materials or Products, even after expiration of this Service Agreement.

Private Confidential _
Innovacx Tech Labs Private Limited, Level 9, SLN Terminus, Beside Botanical Gardens, Gachlbowl, Hyderabad-500032., Telangana, CIN:
U722007G2014PTC096046, www.innovacx.com
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4. Confidential Information

Graduate Engineer acknowledges that Graduate Engineer will acquire information and materials from Company and
knowledge about the business, products, programming techniques, experimental work, customers, clients and suppliers of
Company and that all such knowledge, information and materials acquired, the existence, terms and conditions of this
Agreement, and the Designs and Materials, are and will be the trade secrets and confidential and proprietary infarmation of
Company {collectively "Confidential Information®). Confidential information will not include, however, any Information
which is or becomes part of the public domain through no fault of Graduate Engineer or that Company regularly gives to
third parties without restriction on use or disclosure. Graduate Engineer agrees to hald all such Confidential Information in
strict confidence, not to disclose it to others or use it in any way, commercially or otherwise, except in performing the
Services, and not to allow any unauthorized person access to it, either before or after expiration of this Agreement.
Graduate Engineer further agrees to take all action reasonably necessary and satisfactory to protect the confidentiality of the
Confidential Information including, without limitation, implementing and enforeing aperating procedures to minimize the
possibility of unauthorized use or copying of the Confidential Information.

5. Indemnification by Graduate Engineer

Graduate Engineer will indemnify Company and hold it harmless from and against all claims, damages, fosses and expenses,
including court costs and reasonable fees and expenses of attorneys, expert witnesses, and other professionals, arising out of
or resulting from, and, at Company's optlon, Graduate Enginear will defend Company against:

{2} any action by a third party against Company that is based on any claim that any Services performed under this
Agreement, or their results, infringa a patent, copyright or other proprietary right or viclate a trade secret; and

(b} any action by a third party that is based on any negligent act or omission or willful conduct of Graduate Englneer which
results in: (i) any bodily injury, sickness, disease or death; {ii) any injury or destruction to tangible or intangible property
{including computer programs and data) or any loss of use resulting therefrom; or (iii) any violation of any statute, ordinance,

or regulation,

6. Limitation of Liability,
IN NO EVENT SHALL COMPANY BE LIABLE FOR ANY SPECIAL, INCIDENTAL, INDIRECT OR CONSEQUENTIAL DAMAGES OF ANY

KIND IN CONNECTION WITH THIS AGREEMENT, EVEN IF COMPANY HAS BEEN INFORMED IN ADVANCE OF THE POSSIBILITY
OF SUCH DAMAGES.

7. Covenants.

{a) Competitive Activities. Graduate Engineer will not during the term of this Agreement, directly or indirectly, In any
Individual or representative capacity, engage or participate in or provide services to any business that Is competitive with the
types and kinds of business being conducted by Company.

{b) Pre-existing Obligations. Graduate Engineer represents and warrants that Graduate Engineer Is not under any pre-existing
obligatian Inconsistent with the provisions of this Agreement.

(c) Solicitation of Employment. Graduate Engineer agrees that for a period of one {1} year from the expiration of this Service
Agreement, Graduate Englneer will not directly or Indirectly solicit or take away employees of the Company, In addition,
during and after the Service Contract, the Graduate Engineer will not directly or indirectly solicit or take away suppliers or
customers of the Company if the identity of the supplier or customer or supplier or customer contact Is a trade secret within
the meaning of local law.

Private Confidential
Innovacx Tech Labs Private Limited, Level 8, SLN Terminus, Beside Botanical Gardens, Gachibowli, Hyderabad-500032., Telangana, CIN:
U72200TG2014PTCO96046, www.innovacx,com
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10. General.

{a) Assignment. Graduate Englneer may not assign Graduate Engineer's rights or delegate Graduate Engineer's duties under
this Agreemaent either in whole or in part without the prior written consent of Company. Any attempted assignment or
delegation without such consent will be void.

{b) Equitable Remedies. Because the Services are personal and unique and because Graduate Engineer will have access to
Confidential Information of Company, Company will have the right to enforce this Agreement and any of its provisions by
injunction, specific performance or ather equitable relief without prejudice to any other rights and remedies that Company
may have for a breach of this Agreement.

{c) Attorneys' Fees. If any action is necessary to enforce the terms of this Agreement, the substantially prevailing party will
be entitled to reasonable attorneys’ fees, costs and expenses in addition to any other relief to which such prevailing party
may be entitled.

{d) Governing Law; Severability. This Agreement will be governed by and construed in accordance with the local laws
excluding that body of law pertaining to conflict of laws. If any provision of this Agreement Is for any reason found to be
unenforceable, the remainder of this Agreement will continue in full force and effact,

(e} Notices. Any notices under this Agreement will be sent by certified or registered mall, return receipt requested, to the
address specified below or such other address as the party specifies in writing. Such notice will be effective upon its malling

as specified.

(f} Complete Understanding; Modification. This Agreement, executed by the parties, constitutes the complete and exclusive
understanding and agreement of the parties and supersedes all prior understandings and agreements, whether written or
aral, with respect to the subject matter hereof. Any walver, modification or amendment of any provision of this Agreement
will be effective only if in writing and signed by the parties hereto.

All the other terms as agreed In the NDA remain unaltered.

IN WITNESS WHEREDF, the parties have signed this Agreement as of the Effective Date 03-05-2021.

Sign; Sign:

8y: Innovacx Tech Labs Private Limited ' By:

Name: Muralidharan Subramanian Name: Padala Kavitha
Title: Director Title: Intern

Address:Suit # 903, Level 9, SLN Terminus,
Beslde Botanical Gardens,

Gachibowli, RIN CIPAL .
Hyderabad, Telangana, india ~ Pin: 500032 SAMSKRUT! COLLEG&E\}_OGY
g ECHNO
ENGINEERING ANDT Medchal (D)

Kondapur (V) Ghatkesar (M),

Private Confidential
Innovacx Tech Labs Private Limited, Level 9, SLN Terminus, Beside Botanical Gardens, Gachibowli, Hyderabad-500032., Telangana, CIN:
U72200TG2014PTC096046, www.innovacx.com
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A Unit of Focus 4D career Education Pvt, Ltd

May 20, 2021

Ms Adimulam Navya sri
srinunavyalll@gmail.com
Candidate Id:CN20210656

Dear Adimulam Navya sri

The period from your joining date to your course completion will be treated as an Internship. During this period you
will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance

pon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of
s.3,06;000/-, The break-up of the same is provided in Annexure |, In addition, all expenses incurred for
official purposes such as business travel will be reimbursed as per company policy.

Ne look forward to your arrival at our company and are confident that you will play a key role in our
'ompany's expansion,

e R [ T S P Ty T N O ol o ey - . e




A Unit of Focus 4D career Education Put. Ltd

Annexure |: Annual Compensation Structure
Name Ms. Adimulam Navya sri Position & Department Placement Expert
# Components of Total Fixed Pay Per Annum {in INR)
1 Basic Pay 2,52,012/-
2 Other Allowance 18,000/-
=
3 ; Total Fixed Pay per annum 2,70,012/-
4 Annual Performance Linked Pay (Maximum) 35,988/-
Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group insurance policies for Life Cover
Rs.10,00,000). The premium for the same will be borne by the company.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd.,

g

N L
KRUT! COLLEGE OF

AMSKR NOLOGY
Arumugam N Vadivelu m,,ngER\NG AND Tr‘Eh(ﬁ:;‘Medchal 0
Senior Manager — HR Ops & Strategy Kondapur V) Ghatkes?
ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

A (uyasd

Name & Signature of the candidate with date ofacceptance
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Interview Result at BYJU's & #

Inbox

Abdullah Farook... Yesterday

L
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Dear Khush Srivastay,

Congratulations!! We are thrilied to inform that
you have been selected for the position of
Business Development Trainee at BYJU'S ~ The

Learning App.

Please reply to this mail to acknowledge and
confirm your offer.

Joining Details:

Date of Joining : 12th October 2021

(%1

Role Location : Hyderabad

Sales Circle Location : Hyderabad oRIN CIPAL

SAMSKRUT! COLLEGE OF

BDT Training Location : Bengaluru (or WFH) NG AND TECHNO%‘O‘%
Kondanpur (V) Ghatkesaf (M), Medcha

lainina I noatinm=Arddrace=Ranmalara: Ath Clanr
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2/5/2021 Invitation te conduct Campus Drive for 2020 Passout Batch - headplacements@samskruti.ac.in - SAMSKRUTI COLLEGE OF ENGIN...
= M Gmail Q. hr@prathiraj.com X - @ &
U345y mece
Compose - } - s 1
Web:www samskeutigc.in -
Inbox 3450
Starred Hr (Prathiraj) hr@prathiraj com via rediffmailpro.com
1o Sridhar, me, ECE
Snoozed Dear Madam
Semt They will be placed as Trainee in our Manufacturing Department on CNC Machines
They will ba Paid Stipend in first year Gross Rs 14000/ Take Home will be 12892/ CTC will be
Drafts 127 Second year will be Gross Rs 16000/- take Horme will be Rs 14584/-CTC will be about Rs 1900

B Madico Offer letters 8
Thanking you and with best regards,

Meet
Ranga Rao - Head HR
New meeting ( PRATHIRAI METAL MASTERS PVT LTD
Plot No. 204/6 & 205/4, Phase-ll, IDA Cherlapally,
My meetings Hyderabad, Telangana ~ 500057 India
(Phone) +91 40-27261065. {(Mobile) +91 7674002461,
Email: hr@prathiraj.com.
Hangouts
‘é Sumedha +

Hr (Prathiraj) hr@prathira) com via rediffmallpro com
No recent chats to me, ECE

Start a new one
Pear Madam

The fallawinn stidante eslantar aftar randurted the tarhalral writ

Rttre - temall mmmmle mmmefoe o A Al o 0 o LMl 48 % & W




12/15/21, 3:44 PM
Dear Madam

SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNCLOGY Mail - Invitation to conduct Campus Drive for 2020 Pass...

The following students selacted after conducted the technical wrilten test and HR Interview the details as follows

1. Ketha Saf Vardhan Reddy
2 K.Dieep
3. Ch Sathish Kumar

Please ask them to Joln as they commillted date

Thanking you and with best regards,

: ) Ranga Rac - Head HR
PRATHIRAJ METAL MASTERS PVT LTD
Plot No. 204/G & 205/4. Phase-ll, IDA Cherapally
Hydarabad, Telangana — 500051 India

{Fhone) +81 40-27261065. {Mobile) +91 7674002461,

Email hr@prathira).com

From: Sumedha Ramesh <headplacements@samskruti.ac.in>
Sent; Tuesday, September 29, 2020 12.38 PM

To: hr@prathira).com

Cc: ECE HOD <hodece@samskruti,ac.in>

Subject: Invitation to conduct Campus Drive for 2020 Passout Batch

Deor Mr Ranga Rao,
[Cuoied lext hiddan}
[Quoted taxt hiddon]
{Quclad tax) biddan}

Sumedha Ramesh <headplacemenls@samsknui ac.in>
To: *Hr (Prathira})* <hr@prathiraj.com>

Dear Ranga Sir,

Greetings of the dayll

Thank you for selecting cur young champs!

Let me know if I may iine up few students from 2021 batch too,
kindly share their offer letters with Joining date,

Regards,

Sumedha Ramesh K

Head-TrainingdPlacements

Mob: 994B104211/9396872495
Email: headplacements@samskndi ac.in
Samskruti Group of Tnstitutions

#Kondapur .Ghatkesar
Medehal Dist
Ph:0B415-222491 /92
Web.www.samskruti ac.in

[Quoted tax hidden)

Hr (Prathiraj) <hr@prathiraj.com=

To: Sumedha Ramesh <headplacements@samskrutl.ac.in>
Madam

As discussed with you, wil plan sccordingly

[Queted text nidden|

Sumedha Ramesh <hsadplacements@samskrull ac.in>

To: "Hr {Prathira})” <hr@prathira) coms

Noted,
Regards,

fnbiaer Ml aty -

Wed, Oct 7, 2020 at 3:00 PM

Thu, Oct 6, 2020 at 12:39 PM

SAMSKRU
rHGINEERING
wondapur (V), Gha

AND TECHNOLOGY

al (D)
tkesar (W), Medch t Thu, Oct B, 2020 a1 12:40 PM
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Date: 06-01-2021

Ref: STS/OFR
FIXED TERM EMPLOYMEMT CONTRACT

Dear M.PRABHU KIRAN

We are pleased to offer you, the position of Trainee Engineer with SURYA TECH SOLUTIONS on

the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 05-04-2d21

2. Job title

You are appointed as aTRAINEE ENGINEER, and you will report to Mrs. N. Divya ,Hr-Manager.
3. Salary

Your .salary and other benefits wi!l be as set out in Schedule 1, hereto.

4. Place of posting

You will be posted at Andhra Pradesh, Telangana. You may however be required to work at any

place of business which the Company has, or may later acquire,
5. Hours of Work

The normal working hours are from 9,30 am to 6,30 pm and you areexpected to work not less
than 48 hours each week, and if necessary, for additional hours depending on your

responsibilities.

6. Leave/Holidays

6.1 You are entitled to casual leave of 1 day.

6.2 You are entitled to Sick Leave working days of paid sick leave.

6.3 The Company shall notify a list of declared holidays in the beginning of each year.

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘'x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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& SURYA TECH SOLUTHONS

7. Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such

additional duties as the company may call upon you to perform, from time to time.
8. Company property

You will always maintain in good condition Comp'any property, which may be entrusted to you
for official use during the course of your employment and shall return all suchproperty to the
Company prior to relinquishment of your charge, failing which the cost of the same will be

recovered from you by the Company.
9. Borrowing/accepting gifts

You will not borrow or accept any money, gifts, reward or compensation for your peréonal
gains from or otherwise place yourself under pecuniary obligation to any person/client

with whom you may be having official dealings.
10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving
you not less than One-month pl‘lOl" notice in wrltmg or salary in lieu thereof. For the

purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving
no less than One-month prior notice or salary for unsaved period, left after adjustment of

pend@ng leaves, as on date.
11, Confidential Information

11. 1 During your employment with the Company you will devote your whole time,
attention and skill to the best of your ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be_ connected with, concerned, employed or
engaged in any other business or activities or any other post or work part time or pursue
any course of study whatsoever, without the prior permission of the Company.

11. 2 You must complete trainee engiheer positien based on performance you will be

promote As An Engineer and you will be get a consolidated salary as per company Norms.

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘X’ roads
Contac1:8885785386, 7207299444 Emailid: suryasolutions5@

SAMSK
[HG!NEERING AND TECHNOLOGY

Knndaour (V), Ghathesar (M) Medchal (D)
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12, Notices

Notices may be given by you to the Company at its registered office address. Notices may be

given by the Company to you at the address intimated by you in the official Record.
13. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and returning the

duplicate copy.
We welcome you, and look forward to receiving your acceptance and to working with you.

Compensation Details

B

| BASIC SALARY 9000
TRAVEL ALLOWANCES ‘ 4000(based on vehicle)
ACCOMMODATION 3000
PROVIDENT & ESI FUND 1950
INSURANCE 458
GROSS SALARY ' 18408

@ Note: You will receive salary, and all other benefits forming part of your remuneration

package subject to, and after, deduction of tax at source in accordance with applicable law.

Yours Sincerely,

Divya
Hr-Manager C Signature of the Employee

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘¥’ roads)Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5 ail.com

g AMSKRUTH
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Date: 06-61-2021
Ref: STS/OFR
FIXED TERM EMPLOYMEMT CONTRACT

Dear N.ASHOK

We are pleased to offer you, the position of Trainee Engineer with SURYA TECH SOLUTIONS on

the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 05-04-2021

2. Job title

You are appointed as aTRAINEE léNGlN EER, and you will report to Mrs. N. Divya ,Hr-Manager.
3. Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.:

4. Place of posting

You will be posted at Andhra Pradesh, Télangana. You may however be required to work at any

place of business which the Company has, or may later acquire.
5. Hours of Work

The normal working hours are from 9.30 am to 6.30 pm and you areexpected to work not less
than 48 hours each week, and if nécessary, for additional hours depending on your

responsibilities.

6. Leave/Holidays

6.1 You are entitled to casual leave of 1 day.

6.2 You are entitled to Sick Leave Workiqg days of paid sick leave.

6.3 The Company shall notify a list of declared holidays in the beginning of each year.
et —————————————————————————————————————

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘X’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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7. Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such

additional duties as the company may call upon you to perform, from time to time.

8. Company property

You will always maintain in good condition Company property, which may be entrusted to you

for official use during the course of your employment and shall return all suchproperty to the
Company prior to relinquishment of your charge, failing which the cost of the same will be

recovered from you by the Company.
9. Borrowing/accepting gifts

You will not borrow or accept any money, gifts, reward or compensation for your personal
gains from or otherwise place yourself under pecuniary obligation to any person/client

with whom you may be having official dealings.
10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving
you not less than One-month prior notice in writing or salary in lieu thereof. For the

purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving
no less than One-month prior notice or salary for unsaved period, left after adjustment of

pending leaves, as on date,
11. Confidential Information

11. 1 During your employment.with the Company. you will devote your whole time,
attention and skill to the best of your ‘ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned, employed or
engaged in any other business or activities or any other post or work part time or pursue
any course of study whatsoever, without the prior permission of the Company.

11. 2. You must complete trainee engineer position based on performance you will be

promote As An Engineer and you will be get a consolidated salary as per company Norms.

Addpress: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘x’ roads, Hyderabad-62

Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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12. Notices

Notices may be given by you to the Company at its registered office address. Notices may be

given by the Company to you at the address intimated by you in the official Record.
13. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by sighing and returning the

duplicate copy.
We welcome you, and look forward to receiving your acceptance and to working with you.

Compensation Details

BASIC SALARY 9000

TRAVEL ALLOWANCES 4000(based on vehicle)
ACCOMMODATION 3000
PROVIDENT & ESI FU‘ND 1950
INSURANCE 458

GROSS SALARY . 18408

Note: You will receive salary, and all other benefits forming part of your remuneration

package subject to, and after, deduction of tax at source in accordance with applicable law.

Yours Sincerely,

’_,a"
./f‘/\ P CIPAL
SAMSKRUTL COLLEGE OF
bk ENGINECRING AND TECHNOLOGY
Hr-Manager Kondapur (V}, Ghatkesar (M), Madchal (D) Signature of the Employee

ﬁ
Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘X’ roads, Hyderabad-62
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Date; 06-01-2021
Ref: STS/OFR
FIXED.TERM EMPLOYMEMT CONTRACT

Dear ].CHANDHU LAL

We are pleased to offer you, the position of Trainee Engineer with SURYA TECH SOLUTIONS on

the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 05-04-2021

2. Job title

You are appointed as aTRAINEE ENGINEER, and you will report to Mrs. N. Divya ,Hr-Manager.
3. Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.

4. Place of posting

You will be posted at Andhra Pradesh, Telangana. You may however be required to work at any

place of business which the Company has, or may later.acquire.
5. Hours of Work

The normal working hours are from 9.30 am to 6.30 pm and you areexpected to work not less
than 48 hours each week, and if necessary, for additional hours depending on your

responsibilities.

6. Leave/Holidays

6.1 You are entitled to casual leave of 1 day.

6.2 You are entitled to Sick Leave working days of paid sick leave.

6.3 The Company shall notify a list of declared holidays in the beginning of each year.

T
_-—_-—-————-_-—.—__._—'—_-ﬂ_—.__.__—__-_—-____—_____
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7. Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such

additional duties as the company may call upon you to perform, from time to time.
8. Company property

You will always maintain in good condition Company property, which may be entrusted to you
for official use during the course of your employment and shall return all suchproperty to the
Company prior to relinquishment of your charge, failing which the cost of the same will be

recovered from you by the Company.
9. Borrowing/accepting gifts

You will not borrow or accept any money, gifts, reward or compensation for your personal
gains from or otherwise place yourself under pecuniary obligation to any person/client

with whom you may be having official dealings.
10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving
you not less than One-month prior notice in writing or salary in lieu thereof. For the

purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by giving
no less than One-month prior notice or salary for unsaved period, left after adjustment of

pending leaves, as on date.
11. Confidential Information

11. 1 During your employment with the Company you will devote your whole time,
attention and skill to the best of your ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned, employed or
engaged in any other business or activities or any other post or work part time or pursue
any course of study whatsoever, without the prior permission of the Company.

11. 2 You must complete trainee engineer position based on performance you will be

promote As An Engineer and you will be get a consolidated salary as per company Norms.
m
Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘x’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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12. Notices

Notices may be given by you to the Company at its registered office address. Notices may be

given by the Company to you at the address intimated by you in the official Record.
13. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and returniné the

duplicate copy.
We welcome you, and look forward to receiving your acceptance and to working with you.

Compensation Details

BASIC SALARY . 9000

TRAVEL ALLOWANCES 4000(based on vehicle)
ACCOMMODATION 3000
PROVIDENT & ESI FUND 1950
INSURANCE ' 458

GROSS SALARY 18408

Note: You will receive salary, and all other benefits forming part of your remuneration

package subject to, and after, deduction of tax at source in accordance with applicable law.

Yours Sincerely,

| SAMSKRUTI COLLEGE OF
Divya ENGINEERING AND TECHNOLOGY
Hr-Manager Kondapur (V), Ghatkesar M), ﬁiﬁ&éﬁ!f flﬂ“he Employee

Address: Flat no: 401, Bhavani plaza apts, Opp. Busstop,Ecil ‘X’ roads, Hyderabad-62
Contact:8885785386, 7207299444 Emailid: suryasolutions5@gmail.com
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Offer: Computer Consultancy
Ref: TCSL/DT20207159607/Ahmedabad
Date: 23/08/2021

Mr. Kumar Shankar Narayanan
1-1993,

Bhavani Nagar,
Hyderabad-500047,
Telangana.

Tel# 91-9912747134

Dear Kumar Shankar Narayanan,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential rgj _ 1
TCSL/IDT20207459607 TATA CONSULTANC S
Tata Consulanny S PEIN CIPAL B
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11/25/21, 8:34 AM

Hi Sumedha,

{Quuted text hidden)

Sumedha Ramesh <headplacements@samskruti.ac.in>
To: sharanya.k@medicoine.in

O

Dear Sharanya, |

Greetings of the day!

Thank you so much for sharing the final selects list, .

T would like to extend my Gratitude toward you and your team for the wonderful job done.
Wishing you all the very best in your future endeavors.

Stay Connected!!!

Regards,

Sumedha Ramesh K

Head-Training&Placements

Mob: 9948104211/9396872496
Email: headplacemenlts@samskruli.ac.in
Samskruti Group of Institutions

#Kondapur Ghatkesar
Medchal Dist
Ph:08415-222491/92
Web:www.samskruti.ac.in

[Queded text hlddan]

Sumedha Ramesh <headplacemenis@samskruli.ac.in>
To: cse 21 samskruli <cse.21.samskruti@gmail.com>, Samskruti College <ece.21.samskruti@gmall.com>, eee.21.samskruli@gmail.com,

mech.21.samskruli@gmail.com, civll.21.samskruti@gmall.com
Cc: bikku civil <bikkucivil@gmall.com>, vamshikB25@gmail.com, Samskruli Electrical <smskelectrical@gmail.com>, Ramesh Biradar
<Rameshbiradar46@gmail.com>, Placements ECE <placements.ace.samskruti@gmail.com>, ECE HOD <hodece@samskruli.ac.in>, cse hod
<hod.csescet5@gmail.com>, CIVIL hod <hod.civilscel1@gmail.com>, MECH hod <hod.mescet3@gmall.com>, venkateshsvs05@gmail.com

O

Dear Team,
Please find final selects from Madico,

[Quoted lext hidden)

S AMSKRUT
~HGINEERI G
iondapur (V). Gha

SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mail - Proposal for Campus Placement Drivel

Fri, Feb 26, 2021 at 4:00 PM

Fri, Feb 26, 2021 at 4:02 PM
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Sumedha Ramesh <headplacements@samskruti.ac.in>

Proposal for Campus Placement Drivel
6 messages

sharanya.k@medicoinc.In <sharanya k@medicoinc.in> Mon, Dec 7, 2020 at 3:13 PM
To: headplacements@samskruti.ac.in
Cc: hr@medicoinc.com

Hi Sumedha,

Hope you are doing welll It was a very pleasant experience last year and thecandidates recruited from your campus are really doing good.
Kindly treat this mail to be the Campus drive confirmation on 18th December'2020.

| am shating the updated JO which outlines the terms and conditions on which Medico would employee fresher’s. Request you to share the
same with your students beforenand and let us know how many siudents are willing to atlend the drive. Request the confirmation onto the
Footiall expecied by 17thDecember'2020

Appreciate the apportunity given. Please do acknowledge the mail.

Thanks and Regards,
Sharanya- Senior HR
Human Resource

% MEDICO INC.

This message and any atiachiments are ntended only for tha use of the addrassee and may tontan nformatan thal is prvleged andor conhdenual. If you, the reader of
the massage, are nol the intended recipient or an authorized reprasentatve of the mignded rmoplent you aré herety netfiod that any dissenination of this commuicatinn
5 strictly prohibited [ you have racmved this communicalion in smor peage noify he sendi iadiately by roplying to this message and pleasa deletg the message and
any atlactenents from yaur systom

= Job Description-Freshers.doc
a 97K

L‘_-)
Sumedha Ramesh <headplacements@samskruti.ac.in> - Mon, Dec 7, 2020 at 11:13 PM
To: sharanya.k@medicoinc.in

Dear Sharanya

Greelings of the day.

Thank you so much for regutarly considering our students and | would fike to extend my gratitude for the same.
As proposed above | confirm 18th December for the subject cited

Let me know if any fusther information is required from my end.

[Quoled text hidden)

2 attachments

E’%ﬁmemco INC.. image003.png
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: Kondapur {V), Ghatkesar (M), Medchal (2)
sharanya.k@medicoinc.in <sharanya.k@medicoinc.in> Sat, Dec 19, 2020 at 11:37 AM

To: headplacements@samskruti.ac.in
Cc: hr@medicoinc.com

Hi Sumedha,

httne Himail ananle FamimallidiNi?ilk=Neasn1aRN7 Rvisw=ntReaarrh=2alR nermthid=thraad-f2L34 1RAG4 1 7AR0RTANQ1 7ONPRcimnl=msn.l%A1A1RARA17 114




’2/5/2021 SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mail - Proposal for Campus Placement Drivet
: ) 28 o] |
- ) - Sumedha Ramesh <headplacements@samskruti.ac.in>
Proposal for Campus Placement Drive!
3 messages
sharanya.k@medIcoinc.In <sharanya.k@medicoinc.in> Mon, Dec 7, 2020 at 3:13 PM

To: headplacemenis@samskruli.ac.in
Cc: hr@medicoinc.com

Hi Sumedha,
Hope you are doing welll It was a very pleasant experience last year and the candidates recruited from your campus are really doing good.
Kindly treat this mail to be the Campus drive confirmation on 18th December'2020.

| am sharing tha updated JD which oullines the terms and condilions on which Medico would employee fresher’s. Request you to share the
same with your students beforehand and lel us know how many students are willing to atlend the drive. Request the confirmation onto lhe
Footfall expected by 17thDecember'2020

Appreciate the opporiunity given. Please do acknowledge the mall.

Thanks and Regards,
Sharanya- Senior HR
Human Resource

www .medicoinc.com

% MEDICO INC.

AR CS THAl WCU AN TOUreT Tl

This message and any atlachmenis ara intendad only for the use of the addressee and may contain informatlon thal is privileged andfor confidential I you. the reader of
the message. ara nol the intended rectpient or an aulhorized representative of the imanded eecmlent. you are hereby nollfisd that any dissemination of this communication
15 strictly prohiblted  If you have received this communication in arror. please nofify he sender immadiately by replying to this message and please delete Ihg message and
any allachmenls rom youwr System

@ Job Description-Freshers.doc
97K

Sumedha Ramesh <headplacements@samskruti.ac.in> ' Mon, Dec 7, 2020 at 11:13 PM
To: sharanya.k@medicoinc.in

Dear Sharanya

Greetings of the day. .

Thank yot so much for regularly considering cur students and | would like 1o extend my gratitude for the same.
As proposed above | confirm 18th December for the subjact cited.

Let me know if any further inforrmation Is required from my end.

[Guoted 18xi hidden)

2 attachments

5 MEDICO INC. imssarns
% MEDICO INC. maseonsons

sharanya.k@medicoinc.in <sharanya k@medicoinc.in> Sal, Dac 19, 2020 al 11:37 AM
To: headplacements@samskruti.ac.in
Ce: hr@medicoinc.com

Hi Sumedha,
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SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mall - Proposal for Campus Placement Drivel

Please find the below shortlisted candidates of campus drive.

Pass
out | Total Final
S.No | Test Date Candidate Name Emall ID MobileNo College | year | Score | Selects
1 18-Dec-20 | Gh.Navaneeth Kumar navaneethkumarB374@gmail.com | 8374778103 | Samskruti | 2021 25 Selected
2 18-Dec-20 " B.Sravanthi sravanthibandi7 3@gmail.com 9704857822 | Samskruti | 2021 3 Selected
3 18-Dec-20 | Vignesh aduganivignesh@gmail.com 7780186703 | Samskruti | 2021 24 | Selected |,
4 18-Dec-20 Kosuru Sowmya sowmyacse 1620@gmail.com 9581901128 | Samskruti | 2021 K} Selected
5 18-Dec-20 | -Bondili Revali Bai revatibai0404 @gmail.com 8008335193 | Samskruti | 2021 35 | Selected
6 18-Dec-20 “Rajyalaxmi S rajyalaxmisingam167@gmail.com | 8179647063 | Samskruti | 2021 26 Selected
\ kumar.amitkumar.amit8§58@gmail.

7 | 18-Dec-20 D S Amit Kumar com 9381889887 | Samskruti | 2021 28 | Selected
8 18-Dec-20 | " Satwika Reddy Satwikareddy17@gmail.com 8074454118 | Samskruti | 2021 25 | Selected

{Quoted lext hidden]




T TmeehSe U ENGINEERING AND TECHNOLOGY Mail - Proposal for Campus Placemen( Drivg!

Please find the below shortlisted candidates of campus drive.

F Pass
out | Total Final
S.No | TestDate Candidate Name Emall ID MobileNo College | year | Score Selects
1 | 18-Dec-20 | Ch.Navaneeth Kumar navaneethkumar8374@gmail.com’ 8374778103 | Samskruti | 2021 | 25 Selected |
2 | 18-Dec-20 8.Sravanthi sravanthibandi73@gmail.com 9704857822 | Samskrut 2021 | 31 Selected
3 18-Dec-20 Vignesh aduganivignesh@gmail.com 7780188703 Samskruti |.2024 24 Selected
4 18-Dec-20- Kosuru Sowmya Sowrmyacse 1620@gmail.com 9581801128 Samskruti | 2021 3 Selected
5 | 18-Dec-20 Bondili Revati Baj reva'nbafo404@gmail.com 8008335193 | Samskruti 2021 35 | Selected
6 18-Dec-20 Rajyalaxmi S ralyalaxmlsmgam167@qmall.com 8179647063 Samskruti | 2021 26 Selected
kumar.amltkumar.amitasa@gmal!
- 7 18-Dec-20 D S Amit Kumar com 9381889887 Samskruti | 2021 28 Selected
(&)
8 18-Dec-20 Satwika Reddy Satwikareddyﬂ@gmau.com 8074454118 Samskruti | 2021 25 Selected
[Quoted text hidden)
sharanya.k@medlcolnc.ln <sharanya.k@medicolnc.in> Fri, Feb 26, 2021 at 3:49 PM
To: headpfacements@samskruti.ac.in
Hi,
PFB the final selacts
1 | 18-Dac-20 Ch.Navaneelh Kumar navaneethkumarﬂ374@gmair.com 8374778103 | Samskruti 2021 | 25 | Selected
-~ 2 | 18-Dec-20 B.Sravanthi sravanthibandi7 3@grmail.com 9704857822 Samskruti | 2021 | 31 Selected
&
3 | 1B-Dec-20 Vignesh aduganiv;gnesh@gmaii.cum 7780186703 Samskruti | 2021 | 24 Selected
4 | 18-Dec-20 Kosuru Sowmya sowmyacse 1620@gmail.com 9581201128 Samskruti | 2021 31 | Selected
5 [ 18-Dec-20 | Bondil Revati Bai revalibaif404 @gmait,com 8008335193 Samskruti‘ 2021 | 35 Selecled
6 | 18-Dec.20 Rajyalaxmi s rajya!axmisingam167@gmail.com 8179647063 | Samskruti 2021 | 26 | Selected
7 | 18-Dec-20 D S Amit Kumar kumar.amitkumar.amil658@gmail.com 9381889887 Samskruti | 2021 | 28 Selected
8 | 18-Dec-20 M Gouthamij haera.u.s.a.zooo@gmail.com 9032244107 Samskruti | 2021 | 32 Selaected
9 | 18-Dec-20 Kankade Nikitha nikilha.kankade:zooa@gmair.com 8978100660 | Samskrui 2021 | 29 | Selected
10 | 18-Dec-20 KeshavNirupama keshavnirupammﬁ@gmair.'cnm 6303779216 Samskruti | 2021 36 | Sefected
11 | 18-Dec-20 BMSSKiranmayi Kiranmayit;ayyapuneedi@gmail.com 7989921197 Samskruti | 2021 | 36 Selected

shne-ffmail nannta ~amimaith r!ﬂl’?ilmnnnrﬂanﬂ?&ulnw:nIR.l:narnh==|ll.2narrnihir!=
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11/25/21, 9.54 AM SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mail - Proposal for Campus Piacement Drive!
12 | 18-Dec-20 Balla Deepika deepikaballa123@gmail.com 7794967762 | Samskrutl | 2021 | 32 | Selected
13 | 18-Dec-20 Pittala Tushitha tushithatusti123@gmail.com 9398304194 | Samskruti | 2021 | 27 | Selected

14 | 18-Dec-20 Vishaka Sharma vishakasharma2231216@gnal.com | 8919247420 | Samskruti [ 2021 | 34 | Selecled

15 ] 18-Dec-20 Satwika Reddy Satwikareddy 17 @gmail.com 8074454118 | Samskruti | 2021 | 25 | Selected

Thanks and Regards,
Sharanya- Senior HR
Human Resource

www .medicoinc.com

%5 MEDICO INC.

This message and any attachments are ntended only for the use af the addresses snd may shntann inforniton thal i privlegea andior conhedential I you the reader of
the message ara not the inlended reclisenl of an authorized representative of the mtendad raciplent you are haraby nalified that any dissenination of this communicatan

| 15 strictly prohubited it you have received this comshuniration inaror pleasd nolify Whe sandes immediately by replying 1o this message and please daleta thy message and
any atlachmanis from your system

From: sharanya k@medicoinc.in [mailto:sharanya k@medicoing.in]
Sent: Salurday, December 19, 2020 11:38 AM

To: ‘headpiacements@samskruti.ac.in’

Cc: 'hr@medicoinc.com’

Subject: RE: Proposal for Campus Placement Drive!

Hi Sumeadha,

Please find the below shorilisied candidates of campus drive.
[Qusted tax: hidden]

Thanks and Regards,

Sharanya- Senior HR

Human Resource

%% MEDICO INC

This message and any attachments ane indended only lor the use of Ihe addressee and may conlan nknrmation (al s povilegad andfor conhdeatial 1t you. the reader of
Iha message ate nol the intended recipient or an aulhorized represenlabve of the inleaded recipien!, you are hereby aaliled thal any disseminaton of this communication
15 stncty profhited If you have recewed this communicalion it error. pleas natfy the sendor immediataly by rapiying 10 1his message and ploasa delato the message aril
any altachments from your systen

From: sharanya.k@medicoinc in [mailto sharanya k@medicoinc.in] , PRIN CIPAL

Sent: Monday, December 07, 2020 3:13 PM SAMSKR T Co

Jo: headplacements@samskruti.ac.in : EHG{NEERING AND ‘::LEGE OF

Cc: hr@medicoinc.com ;

Subjet(::t}: Proposal for Campus Placement Drive! Kondapyr (V), Gh ECHNOLOGY

atkesar (M), Medchal {D}
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ﬁ © Scholiverse Educara Pvt. Ltd.,
B-610, Unitech Business Zone,
INTERNSHALA Nirvana Country, Sauth City 2,

Gurgaon, India - 122018

04/02/2021
Dear VAMSHI BHARATH,

Welcome to Internshala Student Partner (ISP) 21!

We hope that you are excited to embark on a 70-day transformational journey with us. At
Internshala, we consider the ISP team to be our biggest strength when it comes to educating
college students across the world about the power of internships and online trainings. Thus, we
take pride in hiring ONLY the best and the brightest! We are sure that you would play a vital role in
helping us realize our vision of creating a world full of opportunities for the students.

Your appointment as an ISP will be governed by the terms and conditions presented in Annexure A

Congratulations!

Warm regards,

. -
)

/

Samay Bhatnagar
Head - ISP Program

Internshala ~ 'connecting students with internships from 80,000+ brands’

For any queries, please contact isp-hiring@internshala.com




ﬁ @ Scholiverse Educare Pvt. Lid,,
B-610, Unitech Businass Zone,

I N TE R N S H A I— A Nirvana Country, South City 2,

Gurgaon, India - 122018

Terms and conditions:

1.

10.

11.

You shall not, during the program or thereafter, use or disclose to others any confidential
information related to the business of Internshala, obtained by you during your association
with Internshala

You are not authorized to interact with media and are expected to redirect them to Kavya
(kavya@internshala.com) if you are contacted by someone from media for a sound byte
regarding any aspect of Internshala

By accepting the offer letter, you have given us permission to send you daily communication
regarding ISP contests and activities on your registered email address
(ballavamshi26@gmail.com) and phone number (9951239680) which you used while
applying for ISP 21 program.

You are expected to perform all ISP tasks and activities within the rules and guidelines
provided by the Internshala team. Any non-compliance to these or any fraudulent practice
while participating in contests could lead to strict actions like removal from the ISP program

The ISP program is a work-from-campus program. We will be asking you to spend around 2-
3 hours per week on ISP tasks and activities. Please note that exam breaks are perfectly fine
with us and you are not expected to devote any time to ISP during exams

It is mandatory to remain active and participate in monthly ISP tasks and activities

The grand reward would be given to the top-performing ISP with at least 500+ ISP points
which include a minimum of 5 Internshala Trainings payments, 2 internship talk, and 50+ new
student registrations for the Internshala platform.

To ensure fair participation, a single ISP will not be declared the winner of two consecutive
ISP programs. Similarly, a single ISP will not be considered for the top performer reward for
similar contests in two consecutive ISP programs

The rewards will be processed on a monthly basis. The ISP will not be entitled to receive
rewards earned after the respective ISP edition gets over.

Internshala Student Partner Program does not constitute an offer of employment or any
contract between the student and Internshala

As an ISP at Internshala, you also represent the Internshala brand and we expect you to
conduct yourself with utmost professionalism on all public forums {online and offline). In
particular, we expect you to not indulge in any conversation using abusive language on any
social media platform. If we come across any such example, Internshala reserves the right to
take necessary disciplinary action, including, but not limited to, termination of your

pRIN CIPAL
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Students Selected_ 16 February 2021

4 messages

chetan murgkar <chelan.murgkar@medconverge.com>
To: Sumedha Ramesh <headplacements@samskruti.ac.in>
Cc: moumita joseph <moumita,joseph@medconver
Bommireddipalli <srikant@medconverge.com>

Hi Sumedha,
Hope you are well!l

————

SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mail - Students Selected_ 16 February 2021
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Sumedha Ramesh <headplacgménts@samskruti.ac.in?

Mon, Feb 22, 2021 at 10:36 PM

ge.com>, admin medconverge <admin@medconverge.com>, Srikant

Thank you for the opportunity given to visit your campus for the placement drive. We are very happy to announce the
students who are selecled in the Campus Placement drive conducted in your Campus. Below is the list of students

selected,
Bandi Sravanthi B. Tech (CSE)
(O [Malika Vanga B. Tech (CSE)
B M S S Kiranmayi B. Tech (CSE)
Meetha Reddy A S B. Tech
Kasam Akhil B. Tech (ECE)
Ch.Navaneeth kumar B. Tech (ECE)
Pittala Tushitha B. Tech (ECE)
+Noureen Pharmacy
TSarvala Revathi Pharmacy
TLekkita shree Nekkonda |B. Tech (EEE)
ANDOL RAJESHKUMAR [Pharmacy
Ch. Sahithi B. Tech (ECE)
Ashaful Alom Pharmacy
N. Pravallika Pharmacy
Khush Srivastay B. Tech (ECE)
Niharika Thatipally B. Tech (ECE)

The tentative date of joining of the selected students will be April 01, 2021. The salary for the selected candidates will
be upto 2.0 Lakhs per annum. Please ask the students to confirm on the joining date at the earliest. Thanks in

advance.

Please feel free to contact us if there are any questions or concemns.

We look forward to hiring great talents and a long term association with your institution.

Thanks,
Chetan
HR Executive

MedConverge LLC

chetan.murgkar@medconverge.com

+91- 7337293385 | www.medconverge.in

PRIN CIPAL
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Confidentiality Notice: This email message, including any attachments, is for the sole use of the intended
recipients and may contain confidential and/or privileged information. Any unauthorized review, use,
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disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by
reply emall, delete this message and destroy copies thereof.

Sumedha Ramesh <headplacemenis@samskruti.ac.in> ) Tue, Feb 23, 2021 at 9:53 AM
To: chetan murgkar <chetan.murgkar@medconverge.com>

Dear Chetan,

Greetingsll

On behalf of Samskruti &roup of Institutions,I would like fo express my gratitude to you and team
Medconverge for hiring our young talent and given them a chance to prove themselves as valuable resources to
your organisation.

I would assure that the above listed students join you as per the tentative date mentioned in trail mail.

As discussed kindly reconsider the recommended students’ candidature.

Expecting a positive revert,

Regards,
Sumedha Ramesh K

Head-TrainingdPlacements

O Mob: 9948104211/9396872496
Email: headplacements@samskruti.ac.in
Samskruti Group of Institutions

#Kondapur ,Ghatkesar
Medchal Dist
Ph:08415-222491/92
Web:www.samskruti.ac.in

{Quoled text hidden)

Chetan <chetan.murgkar@medconverge.com> Tue, Mar 9, 2021 at 8:44 AM
To: Sumedha Ramesh <headplacements@samskruti.ac.in>

Hi Sumedha,
Hope you are wellll

:) Thank you for the opportunity given to visit your campus for the placement drive. We are very happy fo announce the
students who are selected in the Campus Placement drive conducted in your Campus. Below is the list of students
selected.

Bandi Sravanthi B. Tech (CSC)

Mallika Vanga B. Tech (CSC)

B m s s kiranmayi B. Tech (CSC)

Meetha Reddy A S B. Tech

Kasam Akhil B. Tech (ECE)

Ch.Navaneeth kumar - B. Tech (ECE)

Pittala Tushitha B. Tech (ECE)

Noureen Pharmacy

Sarvala Revathi Pharmacy * -

Lekkita shree Nekkonda  |B. Tech (EEE)

ANDOL RAJESHKUMAR | Pharmacy IN C‘PA;GE OF
Ch. Sahithi B. Tech (ECE) SAMSKRUT! Co'lr'\E-CHNOLOGY
Ashaful Alom Pharmacy AGINEERING A:Lgaf ), medchzl (0)

rondaput (V), Ghat

N, Pravallika Pharmacy
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Khush Srivastay

B. Tech (ECE)

Niharika Thatipally

B. Tech (ECE)

T Hemalatha Pharmacy
Prathyusha Pedapalli Pharmacy
Nasima Akhtar Pharmacy

The tentative date of joining of the selected students will be April 01, 2021. The salary for the selected candidates will
be upto 2.0 Lakhs per annum. Please ask the students to confirm on the joining date at the earliest. Thanks in

advance.

Please feel free to contact us if there are any questions or concerns.

We look forward to hiring great talents and a long term association with your institution.

Thanks,
Chetan

HR Executive

MedConverge Healthcare Services Private Lid.

chetan.murgkar@medconverge.com

+91- 7337293385 | www.medconverge.in

Fr

[Quoted text hidden]

Sumedha Ramesh <headplacements@samskruti.ac.in>
To: Chetan <chetan.murgkar@medconverge.com>

Dear Chetan,
Greetingsl!!

Thank you so much for considering our young talent.
Would discuss on their tentative joining dates over a call.

Tue, Mar 9, 2021 at 10:41 AM

I extend my gratitude to Medconverge and team for being a wonderful client.

Looking forward to a long term association with Medconverge.

Regards,
Sumedha Ramesh K

Head-TrainingdPlacements

Mob: 9948104211/9396872496
Email: headplacements@samskruti.ac.in
Samskruti Group of Institutions

#Kondaepur ,Ghatkesar
Medchal Dist
Ph:08415-222491/92
Web:www.samskruti.ac.in

[Quoted lex! hidden]




12/15/21, 3:51 PM

FACE | Final Round Result

1 message

(-

\'L),q

FACE Recruitments <recruitment@focusacademy.in>

Hi!

Greetings from FACE Prep!

To: JASVINDER KAUR <headplacemenis@samskruti.ac.in>

SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mail - FACE | Final Round Result

oA -3

Sumedha Ramesh <headplacements@samskruti.ac.in>

137 20

Mon, May 17, 2021 at 10:19 PM

We are happy to inform you that these are the students who got selected in the final round.

+  Kaushal Kumar jha

Cse

% Nikitha kankade

ECE

Rohit kumar Uppuluri

Computer Science

D S Amit Kumar

CSE

Durgaprasad Magubehara

Computer science and engineering

Adimulam Navya sri

Electronics and Communications engineering

Thatipally Niharika

ECE

A S Meetha Reddy

ECE

CH.SAHITHI

Electronics and communication engineering

Rajyalaxmi

CSE

layasree akula

computer science

Pittala Tushitha

Electronics And Cormmunication Engineering

Vishaka

Cse

Offer letters will be shared shortly.

Best Regards,
Kamale R
!FACE Recruitment Team

< FACE

12, Lakshmi Nagar, Avinashi Road, Coimbatore - 641014 | Tel: +91 7397183095| Email:

| Website: www.focusacademy.in

The information contained in this email and any attachments is confidential and may be subject
to copyright or other intellectual property protection. If you are not the intended recipient, you
are not authorized to use or disclose this information, and we request you to notify us by reply
mail at email@focusacademy.in or telephone and delete the original message from your mail

system.
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ADP Private Limited
ONE West Building, Survey NO. 88/AA and BS/E, Nanakramguda Village,
Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008

Always Designing,

for People” Ph: +91 406757 0000
atp.com
27 July, 2021

Mr. DS Amit Kumar

H.No: 12-7-124, New Mettuguda,

Secunderabad, Near Sitaphalmandi Railway Cabin,
Hyderabad 500017,

Dear DS Amit,

Congratulations! Subsequent to the discussions we had with you, we are pleased to extend an offer for you to be a parl
of ADP. Please find the offer details below:

Position: Member Technical

Grade: G2 L1

Start date: On or Before 09 August, 2021

Compensation; Gross Compensa‘lion of INR 500,008 (Rupees Five Lakhs and Eight Oniy) per year

including variable performance incentive linked 1o your performance, performance of your
business unit and ADP.

Probation & You will be on probation for a period of six months from the date of your joining. During

Notice Period: this period, you will be entitied 1o all benefits as per ADP's policy & your employment with
the Company is terminable by serving a notice of fifteen days on either side. On
successful completion of probation period, the notice period would be of sixty days on
either side. ADP reserves the right to lerminate your employment on the basis of, but not
limited to, non-adherence to ADP's Code.of Conduct & Ethics and other related policies,
non-performance and elimination of the position per ADP's business needs.

Place of work: Your initial place of work will be Hyderabad. However, your setvices are transferable and

you may be assigned, to any location in India or abroad where the Company or any one of
its associales or customers, conducts business.

We wish you a long and successful career with ADP,

Sincerely,
o/
PRIN.CIPAL
[
Vipul Singh SAMSKRUTI COLLEGE OF

(Divisional Vice President & Head of HR) ENGINEERING IAND TECHNOLOGY
Kondapur {V), Ghatkesar {M), Modc 110}
ociate Si

 —

The Square, Survey No. 35, Hissa No.9+10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444
ON:U72200TG2015PTC 101168
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Sumedha Ramesh <headplacements@samskruti.ac.in>

QSpiders:-2021 Placed student list

2 messages

geethashree.r@qspiders.com <geethashree.r@gspiders.com> Fri, Oct 8, 2021 at 6:27 PM
To: headplacements@samskrutl.ac.in

Hello Sir/mam,

We are happy to inform you that below student from your college 2021 pass out has been placed through QSpiders in
one of our prestigious company, Below are the detalls.

Name-Pittala Tushitha

Contact-9398304 194

Company Placed-Mphasis

Package-3.25 LPA

O College Name-Samskruthi College of Engineering and Technology.

For Any Query/Course Information to students call -9108796012/6366765697

\Spiders __._-f,,-’:Spidel"S

Thanks & Regards,

Geetha Shree .R

Business Developer

O QSpiders / JSpiders- A Unit of Test Yantra Software Solutions (1) Pvt Ltd
Contact Details:- +91 8951922956

E-Mail:- geethashree.r@qspiders.com

www.gspiders.com | www.jspiders.com

Bengaluru | Mysore | Chennai | Hyderabad | Pune | Mumbai | Thane | Bhopal | Chandigarh |

Neida | Gurugram | Bhubaneswar | UK-London | US-California | Irefard |

Sumedha Ramesh <headplacements@samskruti.ac.in> Sat, Oct 9, 2021 at 9:40 AM
To: geethashree.r@gspiders.com

Dear Geetha,
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Thanks for the happy news shared.

Kindly share her offer letter for official purpose.
Regards,

Sumedha Ramesh K

Head-Training&Placements

Mob: 9948104211/9396872496
Email: headplacements@samskruti.ac.in
Samskruti Group of Institutions

#Kondapur ,Ghatkesar
Medchal Dist
Ph:08415-222491/92
Web:www.samskruti.ac.in

[Quoled text hidden]

SAMSKRYTI COLLEGE OF

ERGINEERING AND TECHNOLOGY
i.ondapur (V), Ghatkesar (M), Medchal (D)




e i

12/15/21, 4:15 PM SAMSKRUTI COLLEGE QF ENGINEERING AND TECHNOLOGY Mail - Fwd: Congratulations! You have been selecled ...

Sumedha Ramesh <headplacements@samskruti.ac.in>

Fwd: Congratulations! You have been selected to be part of Accenture!
2 messages

Bondili Revati <revatibai0404@gmail.com> Thu, Jun 3, 2021 at 9:29 AM
To: Sumedha Ramesh <headplacements@samskruti.ac.in>
(" ¥
15 3 e e

---——-—- Forwarded message
From: donotreply.indiacampus <donotreply@indiacampus.accenture.com>
Date: Wed, Jun 2, 2021, 1:46 PM

Subject: Congratulations! You have been selected to be part of Accenture!
To: <revatibai0404@gmail.com>

Accelerate

the career of
your. dreams

See you soon at Accenture!

Dear Bondili Revati Bai,
You've made it! Congratulations on successfully completing our hiring process.

We are glad to extend our Letter of Intent (LOI) to confirm your selection. You must accept
our LOI within 2 days, if not we will consider your withdrawal from our process.

Steps to follow for accepting LOI:

*» Login to the portal with the Link and Credential provided in the User Credential mail
received with this mail.

* You will be redirected to the Dashboard Pags.

» Click on the My Task tab on the top.

+ Select the Task assigned.

» Download and read the Letter of Intent for no confusion.

+ Select the check box and click on submit button for accepting the offer,

Your journey to the world of Accenture has just begun. See you soon!

Regards,
Recruitment Team
Accenture in India

Bk s e 2?) et
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Please note, that unless a formal employment offer is provided to candidate specifically
determining the terms of employment with Accenture, nothing contained in this email or any
identified processes for the purpose of candidate's participation in the interview process shall
be considered as an offer for employment by Accenture notwithstanding any contents or
communications mentioned in process documents or links.

Please be further informed thal existence of an offer or offering any employment to a
candidate shall be subject to business needs within Accenture or client requirements: mere
clearance of any processes related to campus hiring does not by itself create an offer of
employment for the candidate,

Stay Connected )
> LEARN MORE ABOUT ACCENTURE CAREERS >VISIT OUR BLOG

Erivacy statement | Cookies | Unsubscribe | Contact Us | Visit accenture.com

Accenture has not authorized any agency, company or individual o either collect money or arrive on any monetary arrangement
in exchange for a job at Accenture. Accenture's criterion for hiring candidales Is meril. Any agency, company or individual
offering employment with Accenture in exchange for meney is misrapresenting their relationship with Accenture, which has not
authorized any such action. If you are approached by any entity or individuals who demand money ot any other form of
compensation in return for a job offer at Accenture — even if they present themselves as representatives or employees of

Accenture — please send the details to hitps.//businessethicsling. com/accenturel.

Accenture is committed to protecting your personal information. Your information will be collected, used and may be shared by
Accentura with third parly service providers to serve lawful purposes, for Accenture recruitment process, including processing of
data by third party when required. Your information shall be held only as long as necessary 1o achieve the purpose for which it
Is collected. The use and transfer of your information will be strictly in accordance with the applicable dala privacy taw and in
line with our privacy policy available at privacy policy and Recruiting_and Hrring Statement. Further, you agree and acknowledge
that you have read Accenture’s privacy policy and fully understand your rights to access, corract erase, object o processing,
restrict to processing or withdraw your personal Information anylime and seek a copy of Ihe personal information.

SAMSKRUTI COLLEGE OF ENGINEERING AND TECHNOLOGY Mail - Fwd: Congratulations! You have been selected to ...

Bondili Revati <revatibai0404@gmail.com> Thu, Jun 3, 2021 at 9:50 AM
OTo: Sumedha Ramesh <headplacements@samskruti.ac.in>

Good morning ma'am,

Below is my recent pic along with the selection confirmation email from Accenture.

Have a good day ahead!

PRTT CIPAL
Thanks and regards, SAMSKRUTI COLLEGE OF
B REVAT! BAl ~HGINEERING AND TECHNOLOGY

‘ondapur (V), Ghatkesar (M), Medchal {D}

[Quoted text hidden]
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Sumedha Ramesh <headplacements@samskruti.ac.in>

Fwd: Congratulations! You have been selected to be part of Accenture!
1 message

kiranmayi Bayyapuneedi <kiranmayibayyapuneedi@gmail.com> Thu, Jun 3, 2021 at 10:55 AM
To: headplacements@samskruti.ac.in

-——-— Forwarded message ~—------

From: donotreply.indiacampus <donotreply@indiacampus.accenture.com>
Date: Wed, 2 Jun 2021 at 12:39

Subject: Congratulations! You have been selected to be part of Accenture!
To: <kiranmayibayyapuneedi@gmail.com>

CATEE. e TR
accenture

Accelerate

the career of
your dreams

See you soon at Accenture!

Dear Bayyapuneedi M S S Kiranmayi,
You've made it! Congratulations on successfully completing our hiring process.

We are glad to extend our Letter of Intent (LOI) to confirm your selection. You must accept
our LOI within 2 days, if not we will consider your withdrawal from our process.

Steps to follow for accepting LOI:

« Login to the portal with the Link and Credential provided in the User Credential mail
received with this mail.

» You will be redirected to the Dashhoard Page.

« Click on the My Task tab on the top.

+ Select the Task assigned.

« Download and read the Letter of Intent for no confusion.

« Select the check box and click on submit button for accepting the offer.

Your journey to the world of Accenture has just begun. See you soon!

Regards,
Recruitment Team
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> LEARN MORE ABOUT ACCENTURE CAREERS > VISIT OUR BLOG

Privacy slatement | Cookiss | Unsubiseribe | Contact Us | Visll accenture.com

Accenture has not authorized any agency, company ar individual to either collect money or artive on any monetary arrangement
in exchanga for a job at Accenture. Acceniura's criterion for hiring candidales is merit. Any agency, company or individual
offering employment with Accenture in exchange for money is misrepresenting their relationship with Accenture, which has not
authorized any such action. If you are approached by any entity or ind viduals who demand money or any other form of
compensation In retumn for a job ofler at Accenture — even if they present themselves as representatives or employees of
Accenture — please send the details to https;lihusinessethicsln _ma trt

Accanture is commilled to protecting your personal information. Your information will be collected, used and may be shared by
Acceniure with third parly service providers to serve lawful purposes, for Accenture recruitment process, including processing of
data by third party when required. Your information shall be held only as long as necessary to achisve the purpose for which il
is collected. The use and transfer of your information will be strictly in accordance with the applicable data privacy law and in
line with our privacy policy avallable at privacy golicy and Recrulling and Hiring Statemenl. Furiher, you agree and acknowledge
that you have read Accenture's privacy policy and fully understand your rights to access, correct erase, cbject to processing,
restrict to processing or withdraw your personal information anytime and seek a copy of the personal information.

pa—




